Gazette No. 30 dated 23rd July 1957. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. L.Dis . 12401 / 57 / L & LAD . 

Dated , Trivandrum , 16th July 1957 . 
The award of the Industrial Tribunal, Alleppey in respect 
of the dispute between Sri A. Narayanan Mooss, Licensee, the 
Kottayam Electric Supply Agency , Kottayam , and his workmen 
represented by the General Secretary , the Kottayam Electric 
Supply Agency Workers Union , Kottayam , received by Govern 
ment on 10-7-1957 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before the Industrial Tribunal, Alleppey . 

Present : 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 125 OF 1956 

Between 
SRI A. NARAYANAN MOOSS , 
LICENSEE, THE KOTTAYAM ELECTRIC SUPPLY 

AGENCY, KOTTAYAM 

And 

HIS WORKMEN 
REPRESENTED BY THE GENERAL SECRETARY , THE KOTTAYAM 
ELECTRIC SUPPLY AGENCY WORKERS UNION , 

KOTTAYAM . 
For Management : 

Sri Narayanan Sankaran Mooss , the present licensee 
represented by Sri V. V. Ananthapadmanabha Iyer, 

Advocate , Kottayam . 
For,Union : 
Sri K. P. M. Sheriff, Advocate , Alleppey . 

AWARD 
1. This Industrial Dispute between the above mentioned 
parties was referred to this Tribunal for adjudication by the 
Government of the former Travancore - Cochin State (Vide 
G. O. No, L. Dis . 20380 /56 /DD ., dated 31st August 1956 ) . The 
issues for reference as mentioned in the annexure to the 
Government Order are these : 

( i ) Are the employees of the Kottayam Electric Supply 
Agency entitled to the scales of pay and allowances paid for 
similar categories of employees in the State Government Electri 
city Department ? If not what should be their scales of pay 
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and allowances ? From which date should the new scales of pay 
etc., if any be given effect to ? 

( ii) Should the Employees of the Kottayam Electric 
Supply Agency be given the same leave facilities and holidays 
available for the employees of the State Government Electricity 
Department ? If not what should be their leave facilities and 
paid holidays ? 

(iii) Are the employees entitled to any additionalbonus 
for the year 1130 M. E., over and above the bonus paid to them 
for the year concerned ? If so what should be the additional 
bonus ? 

(iv ) Should the executive staff and bill- collectors be 
supplied with free rain coats ? 

(v ) Are the senior lascars entitled to promotion as 
linemen ? 

(vi) Whether the existing rates of batta for the linemen , 
Assistant Linemen and lascars are reasonable ? If not to what 
enhanced batta are they entitled ? 

(vii) Should the executive staff and the peons be supplied 
with free uniforms and if so what should be their uniform and 
how many sets of such uniforms be supplied in an year ? 

( viii) Whether the workmen P. R.Gopala Pillai is entitled 
to be reinstated in the service of the Kottayam Electric Supply 
Agency and if so from which date ? What relief should be given 
to Gopala Pillai if he is not entitled to reinstatement ? 

2. On receipt of the order of reference I have registered 
the dispute as I. D. 125/56 of my file and issued summons for 
parties. The union representative entered appearance on 
25-9-1956 . On 18-10-1956, Sri Narayanan Mooss put in a petition 
before me stating that the license granted by Government in 
the name of Sri A. Narayanan Mooss for the distribution of 
Electricity within the Municipal limits of Kottayam has been 
assigned to him as from 15th June 1956 with the previous 
sanction of Government ; that the same has been notified in the 
Gazette at page 301, Part IV , dated 19th June 1956 and that 
therefore he prayed that he might be allowed to take part in 
this adjudication proceedings for and on behalf of the Kottayam 
Electric Supply Agency . The union was given notice of this 
petition and with their consent in writing the permission sought 
for was granted . The union filed their claim statement on 
20-11-1956 and the management their counter on 15-12-1956 . 
It was contended by the union that the workmen under the 
managernent should have the benefit the scales of pay and 
allowances enjoyed by the employees in the State Government 
Electricity Department . They also claimed the same leave 
facilities and holidays as are allowed to them . With regard to 
bonus they submitted that in view of the huge profits made by 
the management for the year in question, each employee was 
entitled to get at least the total aggregate of his salary for 
three months. Their demand for free supply of raincoats and 
uniforms for the executive staff was based on the ground 
that they were bare necessities for the due discharge of their 
functions. The union also urged that senior . lascars should be 
given promotion as linemen and enhanced batta for all employees. 
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As regards the last issue the union s case was that P. R.Gopala 
Pillai was a peon and he took sick leave for a period of two 
years . He presented himself before the management on the 
expiry of his leave after recouping his health but they denied 
him employment. That is unjustifiable . He should either be 
reinstated or relieved from service with adequate compensation . 
The managementhave strenuously repudiated all these claims 
in their written statement. Their main contentions were as 
follows. The scale of pay and allowances.now in force was 
adopted by an agreement dated 23-8-55 between the licensee and 
the union before the concilation officer. The employees in this 
concern have reither the general nor technical qualifications of 
those employed in the Government Electricity Department. 
The work turned out by them is consequently less efficient and 
they cannot expect to be paid on the samescale as Government 
Employees. In a public utility concern like this where the 
services of the employees are required to be in readiness to pre 
vent injury to the public at large and to prevent failure of 
electric supply to the consumers due to accidents , it will be ab 
solutely necessary that the number of holidays should be re 
duced to the minimum . Therefore they submitted that the 
number of holidays with pay should be limited to the Indepen 
dence Day and Republic Day as recommended by Government 
of India . This being a public utility concern no privilege leave 
could be given to the employees As regards bonus the emplo 
yees were paid one month s salary and allowances as bonus in 
1130 M E. (1954) which amounted to about Rs. 3000. The 
amount was accepted by the employees in full satisfaction of the 
claim for bonus for that particular year. As per the audited 
balance sheet of the concern it can be seen that the net profit 
available for appropriation as per the Electricity supply Act 
come to only Rs. 19,369-12-2 . The capital base as in the VI 
schedule of the Electricity supply Act comes to Rs. 4,16,739-1-11. 
This works out only at 4.6 % of the capital base which is less 
than the reasonable return as defined in Rule ( 1 ) of the VI 
schedule to the Electric Supply Act. It has been held that 6 % 
is a reasonable rate of return for an industrial concern . The 
profits having fallen short of such rate the employees are not 
entitled to any bonus at all. The demand for rain - coats and 
uniforms is a claim devoid of merit . The management has 
no objection to promote Jascars as linemen provided they are 
found quite efficient and qualified . The employees of this con 
cern have to work only within the Town limits . The jurisdiction 
of the licensee is limited to the limits of the municipality . The 
employees have therefore no occasion travel long distances 
from their places of residence. Hence they are not entitled to 
any batta. Sri P. Gopala Pillai left the service of this concern 
as early as May 1953. Eversince he has been employed in the 
Star Theatres, Kottayam . While in service he has misappro 
priated a fairly big amount for which cven now a civil suit is 
pending . He is not an employee of this concern at present and 
is not entitled to be reinstated much less to any other relief. 
The union has examined eight witnesses ww1to wws and 
marked Exts. W1 to W4. The management have not examined 


any witress. They have marked Exts. E1 to E5 on their 
side. 

3. The union have not completed their evidence . When the 
case came on for their further evidence on 1-7-57 the parties 
submitted that they have resolved their differences and filed 
the following compromise petition signed by them embodying 
the terms. 

Before the Industrial Tribunal, Alleppey. 

In I. D. No. 125/56. 

Between 
Sri N. Sankaran Mooss, Electric Licensee, The Kottayam 
Electric Supply Agency , Kottayam 

And 
His workmen represented by the General Secretary , The 
Kottayam Electric Supply Agency Workers Union , Kottayam . 

Memorandam of settlement arrived at between the 
Management and the Union in the above Industrial Dispute 
states as follows: 

1. This settlement shall come into operation from the 1st 
day of July 1957 and shall remain in force for a period of three 
years and the parties to this agreement shall not be entitled to 
put forward any claim contrary to this agreement during the 
said period . 

2. The Union agrees to withdraw the claims for enhance 
ment of bonus for the year 1130. For the years 1131 and 1132 , 
the Management agrees to pay twomonths basic salary obtaining 
at the end of the respective years as bonus for each of the years 
and the union has agreed to the same. The bonus for the year 
1131 will be paid on or before the 31st July 1957. The bonus for 
the year 1132 will be paid in two equal instalments in September 
1957 and December 1957. 

3. The Management and the Union have agreed that the 
members of the executive staff shall be entitled to twelve 
holidays in an year and the other members of the staff will be 
entitled to sixteen holidays in an year , the particulars whereof 
to be agreed to between the Management and the Union . Holi 
days for the period from 1-7-1957 till the end of this year shall 
be six days for the executive staff and eight days for the other 
• members of the staff , the particular dates whereofmay be 
agreed to between the Management and the Union . It is also 
agreed that for work on holidays the members of the executive 
staff should be given compensatory leave . The management 
agrees that the permanent employees will be entitled to a pri 
vilege leave of seven days for the period of service commencing 
from 1st day of July 1957 till the close of that year and fourteen 
days for every succeeding year. The employees are free to 
avail themselves of casual leave for fourteen days a year and 
sick leave for fifteen days. Leave facilities cannot be accumu 
lated beyond the year ending on the 31st of December every 
year. But so far as privilege is concerned the same can be 
accumulated for a continuous period of two years and the same 
will lapse if it is not availed of within such period . 
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4. The Management agrees to supply two shirts and two 
knickers each to the members of the executive staff inclusive of 
street lighters and peons. The workers will be obliged to wear 
the said uniforms, failing which the management will be entitled 
to take action against them . 

5. The scale of pay and allowance fixed as per agreement 
dated 23-8-1955 will continue in force subject to the following 
modifications: 

a . The basic salary for lascars, street lighters and peons 
shall be 25-1-35 and they will be entitled to an allowance of 
Rs. 25 per mensem . A special allowance of Rs. 7 per mensem 
will be paid to them for the period covered by the agreement . 
The said rates of pay and allowances will come into force from 
1st July 1957. 

b . The Assistant Lineman will also be entitled to an 
allowance of Rs. 27. A special allowance of Rs. 7 will also be 
paid during the period of agreement. 

c . The Management is pleased to grant a special allow 
ance of Rs. 20 per mensem during the period covered by the 
agreement to the supervisor . 

All other claims put forward by the Union are withdrawn. 

It is therefore prayed that the settlement as contained above 
may be recorded and the Hon ble Tribunal be pleased to answer 
the reference accordingly . 
For Union . 

For Management. 
P. C. Cherian , President (Sd.) Narayanan Mooss, 

Electric Licensee 

( Sd .) 
A. C. Abraham , Vice- President (Sd .) 
K. I. Krishnan Achari, 
Secretary (Sd .) 

V. V. Ananthapadmanabha 
Iyer, Advocate for manage 

(Sd.) 
K. P. M. Sheriff , 
Advocate for Union (Sd.) 
Kottayam . 
29th June 1957 . 

4. It is heartening to see that in the interest of the industry 
the parties have arrived at a settlement in a spirit of acco 
modation , more so in view of the fact that the agreement is to 
be in force for a period of three years. Therefore the compro 
mise is accepted and I pass this award in terms thereof. This 
settlement shall come into operation from 1st July 1957. No 
order as to costs . This award will come into operation from the 
date of its publication in the official Gazette. 
Alleppey , 

SHAHUL HAMEED, 
5-7-1957 

Industrial Tribunal. 
G.2503 
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APPENDIX . 
Witness for management. 

Nil 
Witness for Union , 

WW1 Sri P. C. Cheriyan , Advocate, Kottayam . 
WW2 C. M. Mathen , 
WW3 K.K. Kumaran . 
WW4 A. C. Abraham . 
WW5 0. A. Philipose . 
WW6 

Varughese. 
WW7 K. I. Krishnan Achary . 
WW8 

K. P.Gopalan . 
Exhibits for the management. 
Ext. El Acquittance roll book of the Electric Supply Agency , 

Kottayam . 
E2 Report dated 7-2-1956 from A. C. Abraham to the Resi 

dent Engineer 
E3 Application dated 12-10-1954 submitted by 

A C. Abraham to the management. 
E4 List of staff using uniformssigned by A. C. Abraham 

dated 17-4-1957. 
E4 ( a ) Copy of plaint in O. S. 458/56 on the file of 

Kottayam Munsiffs Court. 
E5 Copy of decree in the above suit. 
Exhibits for Union . 
Ext . W1 Memorandum of settlement dated 23-8-1955 between 

the management of Electric Supply Agency, 
Kottayam and Electric Supply Agency Workers 

Union , Kottayam . 
W2 Scale of pay revision of the workers on 23-8-1955 . 
W3 Demands of the union dated 1-6-1956 . 
W4 Letter dated 24-5-1956 from the General Secretary , 

Kottayam Electric Supply Agency Workers Union 
to the management. 
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Gazette No. 30 dated 23rd July 1957. 
PART I 
Labour and Local Administration Department 

( Labour A ) 

NOTIFICATION . 
No. L. Dis . 11960 /57 / L & LAD . 

Dated , Trivandrum , 13th July 1957. 
The award of the Industrial Tribunal, No. II, Ernakulam 
in respect of the dispute between the Management of Thankayilas 
Rubber Estate, Karuvambalam and their workmen represented 
by the Secretary . Walluvanad Taluk Rubber Estale Workers 
Union , Angadipuram received by Government on 10-7-1957 is 
hereby published under Section 17 of the Industrial Disputes 
Act , 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P.I. JACOB , 

Secretary. 
Before 
SRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal No. II, Ernalculam . 
INDUSTRIAL DISPUTE No. 27/57 

Between 

THE MANAGEMENT 
OF THANKAVILAS RUBBER ESTATE, KARUVAMBALAM 

And 

THE SECRETARY , 
WALLUVANAD TALUK RUBBER ESTATE WORKERS 

UNION , ANGADIPURAM . 

AWARD 
1. The above dispute was originally referred to the Coim 
batore Industrial Tribunal for adjudication by order G.O.Ms. No. 
4209 of the Department of Industries, Labour and Co- operation 
of the Government of Madras dated 26th September 1956. This 
Tribunal was constituted as the corresponding authority in 
the place of the Coimbatore Industrial Tribunal for the trial and 
disposal of all the cases pending in the Court of the Coimbatore 
Industrial Tribunal on the date of the formation of the Kerala 
State from Malabar District and Kasercode Taluk . Accordingly 
the files regarding the above dispute was sent to this Court of 
this Tribunal on 18-2-1957 . The issue referred for adjudication 
is " whether the non -employment of Sri V. Kunjalavi and 
Sri T. Moideen Kutty is proper and to what relief they are 
entitled " . 

2. In the statement of the union it is stated that these two 
workers were permanent tappers in the management rubber 
estate and they were dismissed witbout any reason whatsoever . 
The only cause for this action of the management is that these 
two workers concerned gave a statement before the Labour 
Officer that they were being paid one rupee alone as wages per 
day when the Labour Officer visited the estate. It is prayed by 
the union to reinstate them with back wages. 
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3. In the statement filed by the management the allegations 
of the union are denied. The management maintains that these 
two workers were not permanent tappers. Both of them left the 
estate at their own accord The statement that they were 
discharged by the management is not true. Sri T. Moideen 
Kutty joined the Desamangalam Rubber Estate after he left the 
management concern and he is working there. Sri V. Kunjalavi 
is engaged in cultivation work under one Koyimar Haji. They 
are not entitled for any reinstatement or for any other relief. 

4. The matter was settled after a discussion of various 
matters involved in the order of reference. Mr. K. Balan the 
Union General Secretary represented , the workers and the 
Proprietor, Mr. M.R. UnniNayar represented the management. 
The management agreed to pay Rs. 20 to each worker in full and 
final settlement of their claim against the estate and the 
management. A compromise deed was drawn up embodying 
these conditions and Mr. K. Balan , the General Secretary of the 
Union and the Estate Manager Mr. Unni Nayar signed in the 
settleinent deel. The management undertook to pay the 
amount within ten days time. The compromise deed is given 
below as annexure and it will form the part of the award . 
I pass the award on terms and conditions given in the com 
proinise petition which is given below as annexure . The 
management will pay this amount within ten days from 
25-6-1957. The award will become enforceable after thirty days 
of its publication in the Government Gazette . 
Ernakulam , 

V.U. JOSEPH , 
6-7-1957 

Industrial Tribunal No. II. 

ANNEXURE 
Before the Industrial Tribunal No. II, Ernakulam . 
INDUSTRIAL DISPUTE No. 27/57 

Between 
The Management of Thankavilas Rubber Estate , 

Karuvambalam 

And 
The Secretary, Walluvanad Taluk Rubber Estate 

Workers Union , Angadipuram . 

COMPROMISE PETITION . 
The above dispute betwern the parties. is settled on terms 
and conditions given below : 

1. The Management agrees to pay Rs. 20 to each worker in 
full and final settlement of the claimsof the workers against the 
management and the samewill give within ten days time. 

Agreeing to this term the Management and Union Secretary 
Mr. K. Balan signed in the deed of settlement. 
Dated this the 25th day of June 1957. 

(Sd .) 
Proprietor 

(Sa.) 
General Secretary. 


Gazette No. 30 dated 23rd July 1957. 
PART I 
Labour and Local Administration Department (Labour A ) 

NOTIFICATION . 
No. L. Dis. 12635 /57 / L & LAD . 

Dated , Trivandrum , 18th July 1957. 
The award of the Industrial Tribunal, No. I, Ernakulam , 
in respect of the dispute between the Management of Vadakke 
kalam Estate, Poyiloor and their workmen represented by the 
Estate Mazdoor Sabha, Poyıloor received by Government on 
11th July 1957 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 


By order of the Governor, 

P. I. JACOB, 
Secretary . 


Before 
SRI JOSEPH VITHAYATHIL, 
Industrial Tribunal, (No. 1) , Ernakulam . 
INDUSTRIAL DISPUTE No. 2 OF 1957 . 

Between 
THE MANAGEMENT 
OF VADAKKEKALAM ESTATE, POYILOOR 

And 

THE WORKERS 
OF THE ABOVE ESTATE REPRESENTED BY THE ESTATE 

MAZDOOR SABHA , POYILOOR . 

AWARD. 
This industrial dispute between the Management of 
Vadakkekalam Estate , Poyiloor and the workers of that Estate 
was referred to me by Government under Section 10 (2 ) of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) by 
Order No. L. Dis 29796 /56 /DD ., dated 4.1-1957 and by Order 
No. L. Dis. 5202,56 , L & LAD , dated 21-6-1957. The question 
referred for adjudication is " whether or not the 45 general 
workers (Kuruchiyas ) referred to in the memorandum of settle 
ment arrived at before the Labour Officer ,Mangalore on 4-9-1956 , 
should be made permanent ? 

After the parties filed their statements relating to the 
dispute a compromise petition signed by the Managing Director 
of the Estate and the Secretaries of the Estate Mazdoor Sabha, 
Poyiloor was filed before me. The terms of the compromise 
are to the following effect : 
" 1. The management agrees to reinstate the following 

twenty workers (Kurichiyas) out of the 45 workers 
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as permanent hands of the estate without break in their 
total period of service ; and without any claim for 
back wages. 

1. Vazhayil Cheriya Chandu 
2. Narikot Poovan Kungan 
3. Nariman Chandu 
4. Thenniyadan Kungan 
5. Narikot Narikodan Chandu 
6. P. Kungan 
7. Narikot Narikodar Koman 
8. Narikot Porunnan Chandu 
9. TheyadiMarumakan Rarapan 
10. Narikot Porunnan Rarapan 
11. Pathikal Kelappan 
12. Vazhayil Rarapan 
13. Chennapoyil Poovan Rarapan 
14. Narikot Ayru 
15. Kanniyat Chandu 
16 TheyadiMarumakan Koman 
17 Narikot Chennapoyil Kunhan 
18. Narikot Chennapoyil Ayru 
19. Narikot Velutheru Kakan Chandu 

20. Manikam , w / o Narikot Rarapan . 
2. The other 25 workers will be given preference over 

other workers whenever fresh workers are recruited 
in the estate and these workers also will be made 
permanent in due course as atd when it is considered 

necessary by the management.. 
3. The workers on their part agree to the above terms and 

withdraw all claims against the management in the 

above dispute." 
The petition was posted for hearing to this day and notice of 
posting was given to the parties. There was appearance only 
for the Management. It has to be taken that it is not disputed 
by the Union that its Secretaries have signed the compromise 
petition on its behalf. I therefore accept the compromise and 
pass an award in terms thereof. The compromise is given 
below as “ Annexure" and it will form part of the award . The 
parties will bear their respective costs. This award will come 
into operation from the date of its publication in the Govern 
ment Gazette . 
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Ernakulam , 
8-7-1957. 


JOSEPH VITHAYATHIL , 
Industrial Tribunal (No. 1.) 
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Annexure. 
Before the Industrial Tribunal(No. 1) , Ernakulam . 

INDUSTRIAL DISPUTE No. 2 OF 1957 . 
In thematter of the dispute between the workers and the 
management of Vadakkekalam Estate, Poyilur 

Joint petition submitted by the workers represented by the 
Estate Mazdoor Sabha and the Management of Vadakkekalam 
Estate . 

The parties in the above dispute submit that the dispute has 
been compronised and pray that the Honourable Tribunal may 
be pleased to accept the following terms of settlement in the 
above matter and pass an award on the following lices : 

TERMS OF AGREEMENT. 
1. The management agrees to reinstate the following twenty 
workers (Kuruchiyas) out of the 45 workers as permanent hands 
of the estate without break in their total period of service ; 
and without any claim for back wages. 

1. Vazhayil Cheriya Chandu 
2. Narikot Poovan Kungan 
3. Nariman Chandu 
4. Thenniyadan Kungan 
5. Narikot Narikodan Chandu 
6. P. Kungan 
7. Narikot Narikodan Koman 
8. Narikot Porunnan Chandu 
9. Theyadi Marumakan Rarapan 
10. Narikot Porunnan Rarapan 
11. PathikalKelappan 
12. Vazhayil Rarapan 
13. Chennapoyil Poovan Rarapan 
14. Narikot Ayru 
15. Kanniyat Chandu 
16. Theyadi Marumakan Koman 
17. Narikot Chennapoyil Kunhan 
18. Narikot Chennapoyil Ayru 
19. Narikot Velutheru Kakan Chandu 

20. Manikam , w /o Narikot Rarapan . 
2. The other 25 workers will be given preference over 
other workers whenever fresh workers are recruited in the estate 
and these workers also will be made permanent in due course 
as and when it is considered necessary by the management. 
3 . 

The workers on their part agree to the above termsand 
withdraw all claims against the management in the above dispute . 

Dated this the 15th day of June 1957. 
(Sd ) 

1. P. K. SANKARAN KUTTY (Sd.) 
Managing Director. 

Secretary , Estate Mazdoor Sabha. 
2. K. PADMANABHA PANIKAR (Sd.) 
Secretary, Estate Mazdoor Sabha, 

( Pouiloor.) 
Representative of the 

Representatives of the 
Management 

Workers 


Gazette No. 30 dated 23rd July 1957. 
PART I 
Labour and Local Administration Department. 

NOTIFICATION 
No. L.Dis. 11837 /57 / L & LAD . 

Dated , Trivandrum , 18th July 1957. 
The award of the Industrial Tribunal, Alleppey under 
Section 33 A of the Industrial Disputes Act, 1947 in respect 
of the dispute between the Management of Salina Boat Service 
(now named Indira Boat Service ) , Ramankari and their work 
man Shri M. P. Balakrishna Pillai, Serang Salina Boat Service, 
Ramankari, received by Government on 10th July 1957 is 
hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB, 
Secretary 


Before the Industrial Tribunal, Alleppey 

Present: 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 22 of 1957 

Between 
SRI M.P. BALAKRISHNA PILLAI, 
SERANG , SALINA BOAT SERVICE, RAMANKARI 

(COMPLAINANT) 

And 

SRI A. K. GOVINDAN , 
PROPRIETOR, SALINA BOAT SERVICE (Now NAMED 

INDIRA BOAT SERVICE ) , RAMANKARI. 
Representation : 
For complainant --Sri Kallercode Narayanan , Vice President, 
The Steam and Motor Boat Crew Association , Alleppey. 

AWARD . 
1. This is a complaint filed under Section 33 A of the I. D. 
Act 1947. Sri M. P. Balakrishna Pillai, Serang in the Indira 
Boat Service of the Employer is the complainant. The 
complaint was filed on 23-4-1957 . The allegations in the 
complaint were these . While working as a serang, the employer 
had suspended the complainant for an indefinite period from 
22-1-1957 as per order dated 14-3-1957. The complainant had 
not been accused of any offence prior to the suspension order. 
He had been served with two memos by the management one 
on 22-1-1957 and another on 11-2-1957 for both of which he had 
submitted satisfactory explanations on 25-1-1957 and 14-2-1957 
respectively . His explanations ought to have been accepted. 
Instead of doing that he had been deliberately kept out of 
employment under the pretext of suspension which is highly 

G. 2529 


2 


irregular and invlid . This act of the management is in viola 
tion of section 33 of the I. D. Act, 1947 in so far as the manage 
ment, during the pendency of I. D. 93/56 , before this Tribunal in 
which both parties are concerned, have altered his service condi 
tions withoutthe express permission of the Tribunal. Therefore 
the complainant prayed that he should be reinstated to his 
work with back wages. The employer filed his objections on 
20-5-1957. He contended that the complaint was not sustainable 
either in law or on facts . He submitted that the complainant 
was the Serang in charge of the Boat, Indira on 20-1-1957 which 
left Alleppey Jetty at 6.10 p . m . for Chennipuzha. On the way 
due to his carelessness and negligence the abovesaid Boat 
collided with a country canoe carrying laterites and thereby 
caused severe damages to the Boat. An enquiry relating to this 
accident was conducted as a result of which he was found 
guilty . Therefore he was ordered to pay compensation to the 
management and rejoin duty as per the memos admitted to 
have been received by him . He wanted to avoid payment of 
compensation and so failed to appear for duty . The management 
is not responsible for his laches. In the circumstances he must 
be treated as a deserter and his complaint dismissed with costs. 
The complainant was examined as WW1 and Exts . W1 to W6 
marked for him. The Employer had marked Exts . E1 to E3. 

2. When the case came on for further evidence and hearing 
on 2-7-1957 the parties filed the following signed compromise 
petition in court: 
ആലപ്പുഴ ഇൻഡസ്ട്രിയൽ ട്രിബ്യ അൽ മുൻപാക 

1951 - ൽ I, D. 22 . 
മേൽ നമ്പരി ൽ ഹർജി ക്കാരനു വേണ്ടി, ക ളർകോടു നാരായണനും, 
മാനേജു മെൻറിനു വേണ്ടി ഏ . കെ . ഗോവിന്ദനും കൂടി സ മ ർ പി ക്കു ന്ന 
അപക്ഷ , 

മേൽ നമ്പർ കസും ഞങ്ങൾ തമ്മിൽ താഴെകാണുന്ന പ്രകാരം യോജിച്ചു 
തീന്നിരിക്കുന്നതിനാൽ അപ്രകാരം 

ഒരു വിധി 

ഉണ്ടാ ക്ക ണമെന്നും അപ 
ക്ഷിച്ചുകൊള്ളുന്നു. 

(1) ഹ ർ ജി ക്കാ രൻ എതിർകക്ഷി യു ടെ കമ്പനി സവ്വീസിൽ നിന്നും 
പിരി ഞഞ്ഞുപോകുന്ന താണു . 

( 2) , ടി പിരിഞ്ഞുപോകുന്നതിന്റെ ഗ്രാററ വി മറി മുതലായ അവകാ 
ശങ്ങളും പിരി യു ന്നവരെയു ള്ള എല്ലാവിധ അവകാശങ്ങളെയും പരിഗണിച്ചു 
എതിർ കക്ഷി ഇരുന്നൂറ്റി അഞ്ചു 

രൂപ July 20 -ാം തീയതി ക ാട്ടു 


ക്കുന്നതാണു , 


1957 

ജം 

ലായി, 2 , 
ക ളർകോടു നാരായണൻ 

(ഒപ്പ്) 
ബാലകൃഷ്ണപിള്ള ( ഹർ ജി ക്കാരൻ) (ഒപ്പ്) 

ഏ . കെ . ഗോവിന്ദൻ ( ബോട്ടു ” ഉടമ ), (ഒപ്പ്) 
3. I hold that the complaint is maintainable in law . As the 
parties have resolved their difference I do not go into the merits 
of the case . I accept the compromise and pass this award in 
terms thereof. The Employer is directed to pay Rs. 205 to the 
complainant on 20-7-1957 as compensation for his voluntary 
retirement ſailing which the complainant or his union may take 
appropriate steps for its realisation . No order as to costs . 
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This award will come into operation from the date of its publica 
tion in the Official Gazette . 
Alleppey , 

K. SHAHUL HAMEED , 
5-7-1957. 

Industrial Tribunal. 


. 


APPENDIX 
Witness for Employer. 

Nil 
Witness for the complainant. 
WW1. M.P. Balakrishna Pillai. 

Exhibits for the management . 
Ext. E 1 

Letter dated 27-10-1935 from Balakrishna Pillai, 

Lascar to the Proprietor. 
E 2. Report dated 24-3-1957 from Balakrishna Pillai, 

Serang to the Proprietor. 
E 3. Petition dated 26-4-1553 from M.P. Balakrishna 

Pillai to the Proprietor. 

Exhibits for the complainant. 
W 1. Letter dated 22-1-1957 from the Proprietor , Indira 

Boat Service to Sri Balakrishna Pillai, Serang. 
W 2. Letter 25-1-1957 from M.P. Balakrishna Pillai to 

the Proprietor. 
W 3. Letter dated 11-2-1957 from the Proprietor to 

SriM.P. Balakrishna Pillai. 
„ W 4. (Series 1 and 2 ) Copy of letter dated 14-2-1957 

from Sri M. P. Balakrishna Pillai to the 

Proprietor . 
W 5. Letter dated 14-3-1957 from the Proprietor to 

Sri M. P. Balakrishna Pillai. 
W 6. Registered cover sent by M. P. Balakrishna Pillai 

to the Proprietor. 


1 ) 
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Labour and Local Administration Department 

(Labour A ) 

NOTIFICATION 
No. L. Dis. 11961 /57 / L & LAD . 

Dated , Trivandrum , 13th July 1957. 
The award of the Industrial Tribunal, No. II, Ernakulam in 
respect of the dispute between the Management of Anakaranam 
Estate ,Mannarghat and their workmen represented by the 
Secretary, Walluvanad Taluk Rubber Estate Workers Union , 
Angadipiram received by Government on 10-7-1957 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor, 

P.I. JACOB , 
Secretary . 


Before 
SRI V. U. JOSEPH , B. A., B. L. 
Industrial Tribunal No. II, Ernakulam . 
INDUSTRIAL DISPUTE No. 44/57 

Between 
THE MANAGEMENT 
OF ANAKARANAM ESTATE , MANNARGHAT 

And 
THE SECRETARY, 
WALLUVANAD TALUK RUBBER ESTATE 
WORKERS UNION , ANGADIPURAM . 

AWARD 
1. The above dispute was originally referred to the 
Coimbatore Industrial Tribunal for adjudication by Order G.O. 
Ms. No 1879 , of the Department of Industries , Labour and 
Co -operation of the Government of Madras dated 7th May 1956 . 
This Tribunal was constituted as the corresponding authority in 
the place of the Coimbatore Industrial Tribunal for the trial and 
disposal of all the pending cases in the Court of the Coimbatore 
Industrial Tribunal on the date of the formation of the Kerala 
State from Malabar District and Kasercode Taluk . Accordingly 
the files regarding the above matter was sent to the Court of 
this Tribunal. The issue referred for adjudication is " whether 
the non - employment of Sri Veerappan , Sri Alavi, Sri Raman 
kutty , Sri K. Koyamutty , Sri C. Kunhahammad and Sri 
Ayyappan is justifiable and to what relief are the workers 
entitled " . 

2. In the statement filed by the Union it is contended that 
the management estate was closed on 15-1-1956 without giving 
any notice to the workers and paying them the balance wages 
for the year 1955. The estate was subsequently reopened on 

G. 2481 . 
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28.-2-1956 . Then the management refused employment to the 
workers mentioned in the order of reference. The refusal of 
the management to provide employment to the workers is an act 
of victimisation for their legitimate trade union activities . The 
Union therefore prays that the first five workers mentioned in 
the order of reference be re- instated with back wages and their 
arrears of wages for the year 1955 at the rate of Rs. 1-7-0 per day 
be ordered to be paid . The union did not make any claim with 
regard to the worker Sri Ayyappan . 

3. In the reply statement of the management it is contend 
ed by the management that the only issue referred is with regard 
to the non - employment of six workers. There is no preference 
with regard to either the rate of wages or arrears of wages and 
this Tribunalhas no jurisdiction to decide those matters. The 
estate is usually closed for rest season from January to March . 
As usual in the year under reference also the estate was closed 
from 21-1-1956 to 28-2-1956 and the management was prepared 
to re -employ all the workmen on payment of Rs. 1-5-0 per day . 
But they insisted to get at the rate of Rs. 1-7-0 per day . This 
demand was unreasonable and the estate could not bear the 
same. The management was therefore unable to employ these 
workers on payment of Rs. 1-7-0 per day. The workers left the 
estate on this ground . Then on 1st March 1956 these six 
workers mentioned in the order of reference along with 50 
others armed with deadly weapons trespassed into the estate 
premises and assaulted the estate staff and they abused the 
manager and his wife . There was a criminal case regarding 
this incident and is still pending. The act of the workmen 
amounted to misconduct and they are suspended . They were 
charge- sheeted and an enquiry was conducted. They were 
given opportunily to put their own explanations and adduce 
their own evidence . As a result of the enguiry it was proved 
that the act of the workmen was gross violation of discipline 
and they were served with dismissal orders. The six workmen 
mentioned in the order of relerence refused to work from 
29-2-1956 . They were not dismissed first. Subsequently due to 
the fact that they committed misconduct they were dismissed. 
Themanagement also denied the allegations of victimisation , 
It is maintained by the management that the workmen are not 
entitled to any relief. 

4. The matter was discussed in court in the presence of the 
workers concerned and the Proprietor of estate and the Union 
representatives on 25-5-1957 . There were several proposals and 
counter-proposals of several terms of settlement. The Union 
insisted for the reinstatement of three workers. But the 
management was prepared to reinstate only two and after 
prolonged discussion it was not possible to adjust thematter 
and the case was adjourned to 25-6-1957. Again the matter was 
taken up and after long discussion it was possible to settle the 
matter. The management agreed to provide work for two 
workers, K. Koyamutty and C. Kunliahammad and undertook 
to pay their arrears. The sixth worker Sri Ayyappan was 
already in the service of the management and the union in their 
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statement also did not make any claim with regard to him . To 
S. Veerappan the management offered to pay Rs. 330 ; to 
Sri Alavi Rs. 263 and to Sri Ramankutty Rs. 181. All these 
amounts take in arrears of wages due to them also . The 
management undertook to pay all these amounts within ten 
days from 25th of June 1957. Agreeing to these terms a deed of 
settlementwas drawn and the management and their workmen 
and the Union representative signed in the deed of settlement. 
For the union theGeneral Secretary Mr. K. Balan took part in 
the discussion and signed in the deed of compromise. The deed 
is given below as annexure and will form part of the award. 
I pass the award on terms and conditions given in the deed of 
settlement. The management will pay all the amounts as 
provided in the compromise deed within ten days froin 25th 
June 1957. This award will become enforceable after thirty 
days of its publication in the Government Gazette . 
Ernakulam , 

V.U. JOSEPH , 
8-7-1957. 

Industrial Tribunal No. II. 


ANNEXURE . 
Before the Industrial Tribunal No. II, Ernakulam . 
INDUSTRIAL DISPUTE NO . 44/57. 

Between 

THE MANAGEMENT 
OF ANAKARANAM ESTATE , MANNARGHAT 


And 

THE SECRETARY, 
WALLUVANAD TALUK RUBBER ESTATE WORKERS 

UNION , ANGADIPURAM . 

Compromise petition . 
The above dispute between the parties is settled on terms 
and conditions given below : 

1. The management agrees to pay to Sri S. Veerappan 
Rs. 330 including his arrears of pay and to Sri AlaviRs. 263 
including his arrears of pay and to Sri Ramankutty Rs 181 
including their arrears of pay in full and final satisfaction of 
their claimsagainst the Management and the Estate . 

2. The management agrees to reinstate Sri K.Koyamutty 
and Sri C. Kunhahammad and undertake to pay the arrears of 
pay due to Sri C. Kunhahammad amounting to Rs. 126. There 
are no arrears to Sri Koyamutty. Sri Ayyappan referred in the 
order of reference is working in the Estate of Mr. K. J. Sebastian 
and does not seek any relief. All the amounts will pay within 
ten days . 
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Agreeing to these terins and conditions the parties signed 
to -day in Court in my presence . 
Dated this the 25th day of June 1957. 

1 . 

(Sd.) 

General Secretary . 
2 . 

(Sd .) 

Veerappan 
3 . 

(Sd.) 

Alavi 
4 . 

(Sd.) 

T. K. Ramankutty . 
5 . 

( Sd .) 
C. Kunhahammad : 

(Sd . ) 

K. J. Sebastian for K.J. Thomas. 
Ernakulam , 

V. U. JOSEPH , 
8-7-1957 . 

Industrial Tribunal No. II . 


Gazette No. 30 dated 23rd July 1957. 
PART I 
Labour and Local Administration Department 

NOTIFICATION . 
No. L. Dis. 12402 /57 / L & LAD . 

Dated , Trivandrum , 16th July 1957. 
The award of the Industrial Tribunal, No. II , Ernakulam in 
respect of the dispute between the Manager, Chunduvurai 
Estate , Devicolam Taluk and the Secretary, Devicolam Peermade 
Deseeya Thotta Thozhilali Union , Munnar , received by Govern 
ment on 10-7-57 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

PI. JACOB , 

Secretary . 
Before 
SRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal No. II, Ernakulam . 
INDUSTRIAL DISPUTE No. 99/56 . 

Between 

THE MANAGER , 
CHUNDUVURAI ESTATE , DEVICOLAM TALUK 

And 

THE SECRETARY , 
DEVICOLAM PEERMADE DESEEYA THOTTA THOZHILALI 

UNION , MUNNAR. 
Representation : 

Messrs. Menon and Pai for the Management. 
Sri P. Balagangadhara Menon for the Uni n . 

AWARD . 
1. The above dispute was referred to this Tribunal for 
. adjudication by Order No. L. Dis. 28284 /56 /DD . of the Depart 
ment of the Labour of the Kerala State dated 6-12-1956 . The 
matter referred for adjudication is " whether the dismissal of 
Sri Sundaram of Top Division of Chunduvurai Estate from 
23rd July 1956 is justifiable or not ? In either case, to what 
reliefs is he entitled to ?" 

2. In the statement of the Union it is contended that Sri 
Sundaram the workman concerned is an active Office bearer of 
the Union and in his trade union activities he incurred the 
displeasure of the estate management. His services were 
dispensed with by an order dated 23rd July 1956 on the alleged 
ground of misconduct. It is submitted that he is not guilty of 
any of the offences charged against him and no enquiry was 
conducted in this matter. Even though he was asked to present 
for enquiry he was not allowed actually to take part in i:. IIe 
was asked by the manager to wait outside when the enquiry 
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relief. 


was going on . In dismissing the workman concerned the 
management has violated the principle of natural justice and 
the action of the management is to victimise Sundaram who has 
put in nearly 18 years service in the estate. The union prays to 
reinstate the workman concerned with back wages and set aside 
the order of dismissal. 

3. Themanagement in the statement filed by them alleges 
that Sri Sundaram was dismissed from service for acts of mis 
conduct proved against him under the Standing Order applicable 
to him . He was guilty of: 
(i) Wilful insubordination , ie., making offensive remarks 

and acting in an insolent manner at evening muster 

on 8-1-1954 . 
(ii) Wilful disobedience , ie ., failing to leave the muster 

when instructed to do so , and 
(iii) Habitual absence without leave . 

Sri Sundaram refused to accept the charge-sheet handed 
over to him on 9-11-54 . The notice was pasted on his line door. 
The enquiry was held on 11-11-54 and Sundaram was present 
in themuster ground at 2-15 p . m . on that day and he refused 
to attend the enquiry . The charges were proved against him at 
the enquiry . After taking into consideration the previous 
service record , and the nature of misconduct the management 
decided to dismiss him from service. The action taken by the 
management was on proper and justifiable grounds and that 
Sri Sundaram is not entitled to reinstatement or for any other 

4. The matter was compromised . Mr. Sundaram expressed 
regret in writing for all his previous actions and he also gave an 
undertaking in writing for his future good behaviour , conduct 
and work on the estate and union also gave an undertaking of a 
similar nature. The management as an act of kindness agrees 
to provide Sri Sundaram with work as final chance in the estate 
and sundaram will not be entitled to any payment in respect of 
the period of his non -employment. A comproinise deed was 
drawn containing all these conditions. The workman concerned 
and their Advocates Messrs. Menon and Pai and P. Balaganga 
dhara Menon have signed in the deed of compromise which is 
given below as annexure . I pass the award on terms and 
conditions given in the compromise deed . The award will 
become enforceable after thirty days of its publication in the 
Government Gazette . 
Ernakulam , 

( Sd .) 
6-7-1957. 

Industrial Tribunal No. II. 

ANNEXURE . 
Before the Hon ble Industrial Tribunal No. L., Ernakulam . 

INDUSTRIAL DISPUTE No. 99 OF 1956 . 
JOINT COMPROMISE PETITION PRESENTED BY THE PARTIES . 

The parties to the above dispute beg io submit that they 
have compromised the issues referred for adjudication as 
follows: 


. 


1. The worker Sri Sundaram will express his regret in 
writing for the action he has done previously . 

2. Sri Sundaram will give an undertaking in writing for 
his future good behaviour and conduct and work on the Estate . 

3. The Union will give an undertaking to the Management 
on behalf of the worker for his future good behaviour, conduct 
and work on the Estate . 

4. The Union , although not questioning the order of dismis 
sal on themerits of the case requests the Management to provide 
Sri Sundaram with work on compassionate grounds. 

5. On the basis of this the Management agrees to provide 
Sri Sundaram with work , and give him a final chance on the 
Estate . 

6. Sri Sundaram will not be entitled to any payment in 
respect of the period of his non - employment. 

It is, therefore, prayed that the Hon ble Tribunalmay be 
pleased to accept this petition and pass an Award on the terms 
of the above. 
Dated at Munnar the 12th day of June 1957. 
( Sd.) 

( Sd.) 
K. V.R. Shenoi, 

For and on behalf of the 
Advocate for theManagement. Management of Chundavurai 
(Menon and Pai, Advocates , 

Estate . 
Ernakulam ) . 
(Sd.) 

(Sd.) 
P. Balagangadhara Menon , For and on behalf of the 
Advocate for the Union . Devicolam -Peermade Deseeya 

Thotta Thozhilali Union , 

Munnar, 

(Sd .) 
Sri Sundaran . 


Gazette No. 30 dated 23rd July 1957. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. L.Dis. 11461 /57 / L & LAD . 

Dated , Trivandrum , 12th July 1957 . 
The award of the Industrial Tribunal, No. II, Ernakulam , in 
respect of the dispute between the Manager, Madura Co. Ltd., 
Fort Cochin and the Secretary , Madura Company Boat Yard 
Workers Union , Vypeen received by Government on 2-5-1957 is 
hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB, 

Secretary. 
Before 
SRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, No. II, Ernakulam . 
INDUSTRIAL DISPUTE No. 40 OF 1956 

Between 

THE MANAGER , 
MADURA COMPANY LTD ., FORT COCHIN 

And 

THE SECRETARY, 
MADURA COMPANY BOATYARD WORKERS UNION , VYPEEN . 
Representation : 

Mr. G. B. Pai for Messrs . Menon and Pai 

for the Management. 
Mr. P. Balagangadhara Menon for the Union . 

AWARD . 
1. The above dispute was referred to this Tribunal for 
adjudication by Order L Dis. 21654 / 55 /DD . of the Travancore 
Cochin Government dated 15-5-1956. Originally , this was re 
ferred to the Trivandrum Tribunal for adjudication by Order 
L. Dis . 4-21654 /55 / DD of the Government of Travancore -Cochin 
and whereas in the opinion of Governinent it was expedient to 

efer the above dispute for adjudication to this Tribunal, the 
same was withdrawn by Government irom the Court of the 
Trivandrum Tribunal and referred to this Court for adjudi 
cation . 
2. The issues referred for adjudication are given below : 
1. Should the daily rated workmen also be granted 

special allowance for the years 1952-53, 1953-54 
and 1954-55 ? If so , what should be the rate of 

allowance for them ? 
2. Whether the workmen are entitled to any annual 

increment in their wages and if so , at what 

rate ? 
G , 2477 . 


2 


3. Is Mr. Gasper D Silva entitled to promotion as a 

maistry ? 
4. Whether the workmen are entitled to wages for 

the strike period from 29-7-1955 to 1-8-1955 

(Both days inclusive ? ) 
3. In the statement of the union it is contended that the 
daily rated workmen of the Boat yard are entitled to get 
allowance at the rate of one month s pay per year for the years 
1952-53, 1953-54 and 1954-55. The Company paid one moth s 
allowance for all these years to all its monthly rated employees 
but the daily rated workmen have not been paid this. There is 
no justification for this discriminatory treatment and the same 
has caused discontent among the employees. The union prays 
this Court for an order directing the Company to pay the same. 
The workmen in the Boat yard have not been put to proper 
grades . For the samenature of work different grades of wages 
are now prevalent in the nianagement concern. The existing scale 
of increment of one anna is very low and is highly prejudicial to 
the interest of a large section of workmen. A minimum of two 
annas should be fixed as an annual increment to all the workers . 
Mr. Gasper D Silva has 40 years of service . He has worked as 
an Assistant Maistry for seven years but he was not given 
promotion as maistry when a vacancy arose in 1952. The 
workmen are entitled to strike wages. The strike was neces 
sitated due to uncompromising atttiude of the management. 
The strike was legal and peaceful. 

4. In the statement of the management, they contend that 
the workmen are not entitled to any special allowance or bonus 
for the years 1952-53, 1953-54 and 1954-55. The Boat Yard is a 
separate department having separate account and the trading 
results of the Boat Building Yard alone are to be taken into 
consideration for ascertaining whether the dailyrated work 
men of the boat building yard are entitled to any special 
allowance or bonus . For the years 1952-53 and 1953-54 this 
department sustained loss and the profit made for 1954-55 is 
meagre and negligible. The financial results of the working of 
boat yard during the years in question do not justify the payment 
of any bonus or special allowance . The monthly paid office 
staff of the boat yard were paid along with other staff une 
month s basic pay as a special allowance on an ex- gratia basis 
and the same will not amount any discriminatory treatment . 
The management offered to pay half month s basic wages as an 
ex - gratia payment to all the workmen for all these three years 
with a view to maintain industrial peace and on condition that 
the union would withdraw all their demands including the 
demand for special allowance. The workmen refused this offer 
of the management. The fact that the workes refused the offer 
and the matter was referred to adjudication cancels the offer 
made by the management and the offer is no longer in force. 
The demand for allowance was made in 1955 and the same is 
belated . The workmen of the Boat Yard are given one anna 
annual increment as fixed in the award No. 8/52 which is still 
in force and there is no change in circumstance since the award 
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has been passed . There is no justification for the demand of 
the union to fix two annas annual increment. The existing scale 
of increment is just, fair and reasonable and requires no nodi. 
fication . The financial position of the Boat Building Department 
also does not justify any enhancement of annual increments. 
Mr. Gasper D Silva has not worked as an Assistant Maistry. 
There are two Carpenters senior to him and there is no vacancy 
for the post of a maistry . Promotion is entirely a management 
function . Efficiency and merit also have to be looked into the 
matter of promotions and not seniority alone . The workmen are 
not entitled to any strike wages as the same was unjustifiable 
and illegal. The strikers resorted to voilence and they are not 
entitled to any strike wages. The management filed an additional 
statement on 25th Apri . 1957 stating the dispute relating to strike 
wages is not an industrial dispute and this Court has no juris 
diction to adjudicate on the same. The union did not file any 
objection to this additional statement of the management. No 
evidence was adduced by either party with regard to this parti 
cular point and both sides argued this question of law . 

5. The managementmarked Exts. M to M14 and examined 
EW1 and EW2. The union marked Exts. W1 and W2 and exa 
mined WW1 to WW4. 

6. The learned Counsel Mr. P. Balagangadhara Menon 
argued that the refusal of the management to pay the same 
rate of special allowance to the daily -rated workmen is a dis 
criminatory treatment as there is no reasonable basis for the 
same. Of course , the preference shown to the monthly paid 
staff is not happy . The different categories of workers in the 
same department or unit ought to have been given special 
allowance at a uniform rate. That would have been more 
conducive to industrial peace. While the daily rated workmen 
were offered at the rate of 1month s wages as allowance for all 
these years, the monthly rated staff were paid at the rate of one 
month s basic wazes for all these years . This differential treat. 
ment has really caused discontent among the daily rated 
workmen and the management ough : not have done so. But the 
question is whether this Court can pass an award in favour of 
the daily rated workmen for three month s basic wages as 
special allowance. In order to pass an award in favour of the 
daily -rated workmen , the right to special allowance must be 
ripened into an enforceable legal claim in favour of the work 
men against the management. The daily rated workmen have 
no right to get the same as bonus because the claim of the 
workmen for bonus for a particular year depends upon the 
trading results of that year. The workmen have an enforceable 
claim for bonus in any particular year if there is surplus pronts 
after meeting prior charges and necessary. If in any particular 
year the working of the industrial concern has resulted in loss 
there is no justification for the demand for bonus. For the 
management concern 1952-53, 1953-54 are loss years and the profit 
made for the year 1954-55 is meagre and negligible . Theworkmen 
have no right to claim the special allowance on the basis of 
bonus. The workmen have no right to claim the same as a 


service condition or on the ground of its being deferred wages . 
According to service conditions the workmen are entitled to get 
the amount of wages due to them under the terms of agreement 
between the employee and employer at the stipulated time. The 
service conditions between the workmen and employer do not 
warrant any such pay nent. The claim for special allowance 
cannot be classed under the group of deferred wages also . 
There is no custom in themanagement concern of such payment 
of allowances. In offering the special allowance at the rate of 
one month s basic wages to the monthly paid staff for all the 
three and at the rate of 1 month s wages to the daily rated 
workmen , the management is not guilty of making any dis 
crimination between workmen and workmien . If the management 
has distributed the profits of any particular year in such 
unequal proportion , the same would have amounted to discrimi 
nation . The management has not distributed any portion of 
the profits in paying the special allowance to the monthly staff . 
The profits earned by the conjoint effort of the entire working 
force in an industrial establishment in a given year if distributed 
in unequal proportions among the workers the same amounts 
to discrimination . The company paid the special allowance from 
the Capital or reserves funds of the Company and the workmen 
have no right to claim the allowance from either the Capital or 
reserves of the Company. The payment was made to the staff 
as an ex- gratia one. For the company the years 1952-53 and 
1953-54 are years of loss. For 1954-55 there is a small amount of 
profit. The Company has produced the balace - sheet and profit 
account for all these three years. Ext. M12, M13 und M14 are 
these documents. They are marked as confidential documents, 
as the concern is a Private Ltd., Company. The amount of 
profit for the year 1954-55 is Rs. 2598-3-8 . There will be no 
surplus in the year 1954-55 alter providing for necessary and 
prior charges. The Capital invested in the Boart Yard Depart 
ment is one lakh rupees and there is not even sufficient amount 
to provide for six per cent. interest on Capital. Thus there is 
no justification for this Court to pass an award for special 
allowance and the claim for special allowance has therefore to 
be negatived. 

7. The second issue is whether the workmen are entitled to 
any annual increment in their wages and if so, at what rate ? 
The President of the Union Mr. Dewar was examined as WW4 
and in his chief- examination he has made a statement to the 
effect that issue No. 2 need not be considered on merits in this 
proceedings before this Court Accordingly I am not passing an 
award on matters covered by issue No. 2 . 

8. The third issue is whether Mr. Gasper D Silva is entitled 
to promotion as a maistry ? Themanager in charge of the Boat 
Yard Mr. Rowe was examined as EW1 and has stated that 
Mr. D Silva has no extensive experience in boat building and 
there is another maistry in the Boat Yard Department. There 
are also other Carpenters senior to D Silva and there is no 
vacancy for maistry s post in the near future . In the cross- exa 
mination Mr. Rowe stated the present maistry was there when 
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he joined the Company. He verified the service records of the 
Company and found there are senior Carpenters. Mr. Rowe 
joined the service three and a half years before. Mr. D Silva 
was examined as WW2 and states that he has 31 years experience 
in the Madura Company as a Carpenter and one Mr. V. X. 
Bernar i was appointed as Maistry in that section in 1952. He 
was Assistant Maistry for 7 years . Before Mr. Bernard , one 
Mr. P. V. Chori was the maistry and he was demoted from the 
place of the maistry and Sri V. X. Bernard was appointed . 
According to Mr. Rowe Mr. D Silva has no extensive experience 
in boat building and there are Carpenters senior to him and 
there is already a maistry there. In the matter of promotion effi 
ciency and merit have to be looked into and seniority is not the 
only cest. It is a management function and this Court will not 
be justified in interfering with the choice of management in the 
matter of selecting their own officers and giving them promotion . 
In the cross-examination , when Mr. D Silva was asked whether 
there are two other Carpenters in the Company senior to him , 
he did not give any negative answer. He rather gave an evasive 
answer. WW3 a worker in the Company in his cross- examina 
tion admitted that there are two Carpenters senior to Mr. D Silva. 
This evidence of D Silva viewed in the light of the evidence of 
Mr. Rowe and WW3 it can be seen that there are senior Carpen 
ters in the Company and Mr. D Silva has no right for promotion 
to the place of maistry on the ground of seniority . It was held 
by their Lordships of the Labour Appellate Tribunal of India 
whether a particular employee should be promoted from one 
grade to a higher grade depends not only on the length of service 
alone but also on his efficiency and other qualifications and in the 
matter of promotion it is the management and management alone, 
which is to decide the matter . U.P.Electric Supply Co., Workers 
Union 1951 I LLJ 456. Viewed from both stardpoints Mr. D Silva 
is not entitled to promotion . It is practically a settled matter 
that promotion is the functiun of the management and unless 
there is a want of bona- fides or there is a case of victimisation , 
the Tribunal cannot interiere . In the present case there is no 
allegation of any want of bona fides or victimisation or the like. 
It is urged that D Silva was Assistant Maistry for seven years 
and theretore he was entitled as of right to be promoted when 
ever there was a vacancy in the place of Maistry . I do not agree 
with this view . Giving of a promotion when there is a tempo 
rary vacancy is different from gwing a promotion when there is 
a permanent vacancy . When making a promotion the employer 
has to consider several things and this Court would not be in 
interfering with discretion of the management, unless there is a 
want of bona fides or victimisation on the part of the manage 
ment. For instance , a man may be appointed to a higher post 
temporarily when the permanent incumbent of the higher post 
goes on leave even though the holder of the lower post may not 
quite suited to the higher post, because a little inconvenience 
may be endured in the case of a temporary vacancy . In the pre 
sent case, the manager EW1 has stated that D Silva has not acted 
as an Assistant Maistry and above all according to the Manager 
he has no experience in extensive boat building. I am of opinion 
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that the management has a discretion to make appointments and 
promotions and in the absence of an allegation or proof of want 
of bona fides or victimisation , a workman cannot claim promo 
tion as of right. 

9. The fourth issue is whether the workmen are entitled to 
wages for the strike period from 29-7-1955 to 1-8-1955 (both days 
inclusive) The union contends that the strike was legal and 
peaceful and it was necessitated due to the uncompromis 
ing attitude of the management and therefore they are 
entitled to strike wages. The management contends that the 
strike was illegal and unjustifiable and strikers resorted to 
violence. It was started on flimsy grounds and without 
bona- fides . On the 1st August the striking workers forcibly tres 
passed and seized the tugs belonging to the Company s out-agency 
department and in order to prevent their use for the normal 
backwater transport of consignments belonging to the Southern 
Railway, the strikers tied them with ropes and chains and 
kept their chances across the bows to obstruct their movemed 
and the Police had to intervene. In the chief- examination WW1 
states that the strike was peaceful. In the cross - examination he 
admitted that the management put up notices prohibiting the 
workmen from entering the boat yard and the boat men did not 
do anything contrary to the instructions given in the notice of the 
Company. He also stated that the workmen did not cut the 
roping by which the boats and barges were lied . WW2 also 
stated in the chief-examination that the strike was peaceful and 
in the cross- examination he said the workmen did not do any 
thing to prevent the running of boats and barges by the Com 
pany. He also said that the Company declared lock out and sub 
sequently cancelled . WW3 does not say anything about strike 
either in the chief-examinalion or cross-examination . WW4 
Mr. Dewer stated in the chief-examination that the strike was 
peaceful and denied the contention of the Company that the 
strike was unjustifiable and without bona- fides. The strike was 
launched after exploring all possibilities for a peaceful settle 
ment and was withdrawn immediately after getting informotion 
that the Assistant Labour Commissioner would interfere and 
there is a chance for settlement. In the cross- examination of 
WW4, Mr. Dewer stated that he used to visit the Company and 
the workmen did not prevent the movement of barges and boats 
nor did they prevent the barges being removed from the places 
where they were kept tied up . He stated further that he did not 
know anything about the notice put up by the Company asking 
the workmen not to enter the boat yard but he knew about a 
notice put up by the Company declaring a lock out. The manage 
ment examined the Boat Yard Manager Mr. Rowe and the 
AccountantMr. Vittala Pai. Mr. Vittala Pai does not say any 
thing about strike. Mr. Rowe has given detailed evidence with 
regard to strike. 

10. In the statement the management has alleged definite 
Acts of violence that were perpetuated by the workmen on the 
1st August 1955. The strike was started on 29-7-1955 and ended 
on 1-8-1955 . The union did not file any rejoinder denying these 
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acts of violence alleged to have done by the workmen on 1-8-1955 . 
None of the witnesses examined on the side of the workmen has 
denied the specific acts of violence covered in the pleading of the 
management. The first three witnesses have given only a 
general statement to the effect that the strike was peaceful and 
nothing more . None of them say that they were in the Boat 
Yard on 1-8-1955 . I have given above the evidence given by 
Mr. Dewer, WW4 the President of the Union . He has stated 
that he visited the Company during the strike days . He does 
not go further and state he was in the boat yard on 1-8-1955 
during the working hours and the workmen did not do any acts 
of violence. He does not state for how long a time he was 
present in the Company premises on 1-8-1955 His evidence is 
helpful to find only that when he visited there was no trouble . 
From that it does not follow the workmen did not use any force 
on 1-8-1955. EW1has given detailed evidence regarding the acts 
of violence perpetuated by workmen . Ext. M9 is the copy of the 
notice given to the workers of the Boat Yard stating that they 
should not enter the Boat Yard during the strike days. The tugs 
and boats belonging to the Out Agency were moored in the 
backwaters adjoining the boat yard . According to the evidence 
of EW1 the strikers entered the boat yard and objected to the 
removal of the out- agency tugs by tying the tugs with ropes and 
chains and the workmen forcibly prevented the removal of 
these vehicles . The Company wanted to use these vehicles for 
transporting cargo. Mr. Rowe has given evidence stating that 
he saw this with his own eyes. He himself made an attempt to 
untie the tugs and barges and he was obstructed by the work 
men . The vehicles untied by him with a view to remove them 
were tied up again by the workmen with more ropes. He was 
not able to return in the boat in which he went to the boat yard . 
As soon as he landed in his boat the workmen tied up that boat 
also . Mr. Rowe has stated that the attitude of the workmen was 
abusive. As he does not know Malayalam , he is not in a position 
to give evidence as to the meaning of words used by the work 
men. The workmen were shouting slogans and their attitude 
was hostile . From the evidence adduced in this case, I find that 
the workrnen used violence during the strike days and conse 
quently they are not entitled to strike wages, though the strike 
was started for justifiable reasons . 

11. The management has raised a point that the strike 
wages is not an industrial dispute and this Court has no juris. 
diction to adjudicate on the same. Both sides advanced very 
learned and interesting argument on this important question of 
law . This point does not arise for consideration in this case as 
I am not ordering any strike wages. 

12. To sum up , the workmen are not entitled to get any 
special allowance for the years 1952-53, 1953-54 and 1954-55. 
The second issue regarding the question whether the workmen 
are entitled to any annual increment in their wages, and if so , 
at what rate , is left open . Mr. D Silva is not entitled to promo 
tion in the place of the present Maistry Mr. V. X. Bernard. The 
workmen are not entitled to get any strike wages. Parties to 
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suffer their costs. I pass the award on terms and conditions 
given above and the same will become enforceable after thirty 
days of its publication in the Government Gazette . 
Ernakulam , 

( Sd .) 
1-7-1957. 

Industrial tribunal No 11. 
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APPENDIX 
EXHIBITS MARKED ON THE SIDE OF THE MANAGEMENT. 
M. Letter dated 29-6-1955 addressed to the Manager. 

Madura Conpany by the Union General Secre. 

tary . 
Mi. Copy of the Award of the industrial Tribunal, 

Ernakulam in I. D. 8/51. 
M2. Letter dated 29-8-1955 addressed to the Assistant 

Labour Cominissioner . Alwaye by the Union . 
M3. List of Boat yard workers showing service, designa 

tion and wages 
M4. Scale of wages of boat yard workers. 
M5. Letter dated 22-8-1935 addressed to the management 

and union by the Assistant Labour Commissioner, 

Alwaye . 
M6. Minutes of the joint discussion in the Madura Co. 

Boat Yard Workers dispute. 
M7. Letter dated 6-7-1955 addressed to the Union by the 

Management 
M8. Letter dated 15-7-1955 addressed to themanagement 

by the union . 
M9. Notice dated 30-7-1955 given to the workers of the 

Boat yard . 
M10. Award of the Labour Appellate Tribunal in Appeal 

No. Madr . 199 of 55 . 
M11. Decision of the Labour Appellate Tribunal in Appeal 

No. Madr. 120 of 1955 . 
M12. Profit and Loss Account for the year ended 

31-3-1953. 
M13, 

Do. 

31-3-1954. 
M14 . 

Do. 

31-3-1955 . 
EXHIBITS MARKED ON THE SIDE OF THE UNION . 
Ext. W ) . Letter dated 25-7-1953 addressed to the General 

Secretary of the Union by the Management. 
W2. Letter dated 22-7-1953 addressed to the Management 

by the Union . 
WITNESSES EXAMINED ON THE SIDE OF THE MANAGEMENT. 
EW1. Sri Row . 
EW2. S. Vittala Pai. 

WITNESSES EXAMINED ON THE SIDE OF THE UNION . 
WW1. Lonan Puthiyaparambil. 
WW2. Sri Gasper D Silva . 
WW3. 

P.J.Matho . 
WW4. Dewer , P. K. 
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Gazette No. 30 dated 23rd July 1957. 
PART I 
Labour and Local Administration Department 

( Labour A ) 

NOTIFICATION . 
L1.1001857 L & LAD . Dated , Trivandrum , 12th July 1957. 

The following Working Journalists ( Conditions of Service ) 
and Miscellaneous Provisions Rules 1957 published under 
Notification S.R.O. 1737 dated 23-5 - 57 by the Government of 
India , Ministry of Labour and Employment are hereby re 
published for general information . 

By order of the Governor , 

P. I. JACOB , 

Secretary. 


MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 23rd May 1957. 
S. R. O. 1737. - In exercise of the powers conferred by 
section 29 of the Working Journalists (Conditions of Service) 
and Miscellaneous Provisions Act, 1955 (45 of 1955) , the 
Central Government hereby makes the following rules, 
namely : 

RULES 
CHAPTER I 

PRELIMINARY 
1. Short title. — These rules may be called the Working 
Journalists ( Conditions of Service ) and Miscellaneous Provi 
sions Rules, 1957 . 
2. In these rules , unless the context otherwise requires : 
(a ) " Act” means the Working Journalists (Conditions of 

Service ) and Miscellaneous Provisions Act, 1955 (45 

of 1955 ) ; 
(b ) " authorised medical practitioner" means a registered 

medical practitioner designated as such under rule 24 
and where no such practitioner has been designated , 

any registered medical practitioner : 
( c ) " average pay" shall have the meaning assigned to it 

in the Industrial Disputes Act, 1947 ( 14 of 1947) ; 
( d ) " competent officer " means an office designated as 

such under rule 17 ; 
(e ) " family" means 

(i) wife, in the case of a male working journalist; 
( ii) husband , in the case of a female working journa 

list; 
( iii ) sons ; 

( iv ) daughters ; 
G 2475 
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( v ) brothers and sisters ; 
(vi) father ; and 
(vii) mother . 
(f ) " form " means a form appended to these rules ; 
(g ) " leave" means earned leave , leave on medical certifi 

cate, maternity leave, extraordinary leave, leave not 

due , casual leave, study leave or quarantine leave ; 
(h ) " earned leave" means leave admissible under clause 

(a ) of section 7 of the Act ; 
( i) "leave on medical certificate " means leave admissible 

under clause ( b ) of section 7 of the Act ; 
( 1) "leave not due " means leave which is not due to a 

working journalist but which may be granted to him 

in anticipation of its being earned subsequently ; 
( k ) " quarantine leave" means leave of absence from duty 

by reason of the presence of an infectious disease in 

the family or household of a working journalist ; 
(1) " study leave " means leave granted to a working 

journalist to enable him to undergo any special course 
of training which may be of use to him in his journa 

listic career , and 
(m ) " shifts " : day shift means a shift when any hours 

of work of the shift do not fall between the hours of 
11 p . m . and 5 a . m .; night shift means a shift when 
any hours of work fall between the hours of 11 p . m . 
and 5 a . m . 

CHAPTER II 

GRATUITY 
3. Payment of gratuity.--Gratuity shall be paid to a work 
ing journalist or if he is dead to his heirs as soon as possible 
after it becomes due and in any case not later than three 
months. 

4. Gratuity due to a deceased working journalist to whom 
payable.On the death of a working journalist 

( a ) if a nomination made by him in accordance with 

rule 5 subsists, the gratuity shall be paid to his 
nominee or nominees in accordance with such nomi 

nation ; and 
(b ) if no nomination subsists or if that nomination 

relates only to a part of the gratuity , the amount 
of the gratuity or the part thereof to which the 
nomination does not relate, as the case may be, 

shall be paid to his heirs. 
5. Nominations.- ( 1 ) A working journalist shall , as soon 
as he completes three years of continuous service, or in the 
case of those who have completed three years of continuous 
service at the commencement of the Act, as soon as may be 
after these rules come into force, make a nomination in form A 
conferring the right to receive any gratuity payable under the 
Act, in the event of his death before the amount has become 
payable or , where the amount has become payable, before the 
payment has been made, 
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( 2 ) A working journalist may, in his nomination distribute 
the amount that may become due to him amongst his nomi 
nees at his own discretion . 

(3 ) If a working journalist has a family at the time of 
making a nomination , the nomination shall be in favour of one 
or more persons belonging to his family. Any nomination 
made by such working journalist in favour of a person not 
belonging to his family shall be invalid . 

(4 ) If at the time of making a nomination , a working 
journalist has no family, the nomination may be in favour of 
any person or persons, but if he subsequently acquires a family, 
such nomination shall forthwith be deemed to be invalid and 
the working journalist shall make a fresh nomination in favour 
of one or more persons belonging to his family . 

(5 ) A nomination made under sub - rule ( 1 ) or a fresh 
nomination made under sub-rule (4 ) , as the case may be, may 
at any time be modified by the working journalist after giving 
a written notice of his intention to do so in form B. If the 
nominee predeceases the working journalist, the interest of the 
nominee shall revert to the working journalist, who may make 
a fresh nomination in accordance with these rules . 

(6 ) A nomination or its modification shall take effect, to 
the extent it is valid on the date on which it is received by the 
newspaper establishment. 

6. Deductions from gratuity. — The gratuity will be subject 
to deductions on account of overpayments made to a working 
journalist by the newspaper establishment liable to pay such 
gratuity and monies borrowed by the working journalist from 
such newspaper establishment . 

CHAPTER III 

HOURS OF WORK 
7. Special provisions regarding editors etc.— ( 1) The provi 
sion of this Chapter shall not apply to editors, or to corres 
pondents, reporters or newsphotographers. 

( 2 ) Notwithstanding anything contained in sub-rule ( 1) , 
the following provisions shall apply to every correspondent, re 
porter or newsphotographer stationed at the place at which 
the newspaper in relation to which any such person is 
employed ) is published , namely : 

( a ) subject to such agreement as may be arrived at 
either collectively or individually between the parties con 
cerned , every such correspondent, reporter or news-photo 
grapher shall , once he enters upon duty on any day , be 
deemed to be on duty throughout that day till he finishes 
all the work assigned to him during that day : 

Provided that if such correspondent, reporter or news 
photographer has had at his disposal for rest any interval 
or intervals for a total period of two hours or less between 
any two or more assignments of work, he shall not be 
deemed to be on duty during such period ; 
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Provided further that where the total period of such 
interval or intervals exceeds two hours , he shall be deemed 
to be on duty during the period which is in excess of the 
said period of two hours; 

(b ) Any period of work in excess of thirty -six hours 
during any week (which shall be considered as a unit of 
work for the purposes of this sub-rule ) shall be compen 
sated by rest during the succeeding week and shall be 
given in one or more spells of not less than three hours 
each : 

Provided that where the aggregate of the excess hours 
worked falls short of three hours, the duration of rest 

shall be limited only to such excess. 
8. Normal working day . - The number of hours which shall 
constitute a normal working day for a working journalist ex :. 
clusive of the time for meals shall not exceed six hours per 
day in the case of a day shift and five and half hours per day 
in the case of a night shift and no working journalist shall 
ordinarily be required or allowed to work for longer than the 
number of hours constituting a normal working day. 

9. Interval for rest. - Subject to such agreement as may be 
arrived at between a newspaper establishment and working 
journalists employed in that establishment, the periods of work 
for working journalists shall be so fixed that no working 
journalist shall work for more than four hours in the case of 
day shift and three hours in the case of night shift before he 
had had an interval of rest, in the case of day shift for one 
hour, and in the case of night shift for half an hour. 

10. Compensation for overtime work . When a working 
journalist works for more than six hours on any day in the 
case of a day shift and more than five -and -half hours in the 
case of a night shift he shall , in respect of that overtime work , 
be compensated in the form of hours of rest equal in number 
to the hours for which he has worked overtime. 

11. Conditions governing night shifts . — No working journa 
list shall be employed on a night shift continuously for more 
than one week at a time or for more than one week in any 
period of fourteen days : 

Provided that, subject to the previous approval of the 
State Labour Commissioner or any authority appointed by the 
State Government in this behalf , the limit prescribed in this 
rule may be exceeded where special circumstances so require. 

12. Interval preceding change of shift. In the case of 
change of shift from night shift to day shift or vice versa there 
shall be an interval of not less than twenty - four consecutive 
hours between the two shifts and in the case of a change from 
one day shift to another day shift or from one night shift to 
another night shift there shall be interval of not less than 
twelve consecutive hours ; 
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Provided that no such interval may be allowed if such 
interval either coincides with , or falls within , the interval 
enjoyed by a working journalist under sub -section (2 ) of sec 
tion 6 of the Act. 

CHAPTER IV 

HOLIDAYS 
13. Number of holidays in a year. - A working journalist 
shall be entitled to ten holidays in a calendar year . 

14. Compensatory holidays .- If a working journalist is 
required to attend on a holiday, a compensatory holiday shall 
be given to him , within thirty days immediately following the 
holiday, on a day mutually agreed upon by him and his em 
ployer. 

15. Wages for holidays.- A working journalist shall be 
entitled to wages on all holidays as he was on duty. 

16. Wages for weekly day of rest. - A working journalist 
shall be entitled to wages for the weekly day of rest as if he 
was on duty . 

CHAPTER V 

LEAVE 
17. Competent Officers. Every newspaper establishment 
may designate one or more officers in that establishment 
as 
competent officers for the purposes of this chapter. 

18. Application for leave.- ( 1 ) A working journalist who 
desires to obtain leave of absence shall apply in writing to the 
competent officer . 

(2 ) Application for leave, other than casual leave, leave 
on medical certificate and quarantine leave, shall be made not 
less than one month before the date of commencement of leave, 
except in urgent or unforeseen circumstances . 

19. Recording of reason for refusal or postponement of 
leave. If leave is refused or postponed , the competent officer 
shall record the reasons for such refusal or postponement, as 
the case may be, and send a copy of the order to the working 
journalist. 

20. Affixing of holidays to leave. — Holidays, other than 
weekly days of rest, shall not be prefixed or suffixed to any 
leave without the prior sanction of the competent officer. 

21. Holidays intervening, during period of leave. - A holi 
day, including a weekly rest day, intervening during any leave 
granted under these rules shall form part of the period of 
leave. 

22. Recall before expiry of leave.- ( 1) A newspaper esta 
blishment may r.call a working journalist on leave if that 
establishment considers it necessary to do so . In the event 
of such rell su h working journalist shall be entitled to tra 
velling alloy ance f at the time of recall he is spending his leave 
at a place other than his headquarters. 
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( 2 ) The travelling allowance which shall be paid to a 
working journalist under sub- rule ( 1) shall be determined in 
accordance with the rules of the newspaper establishment 
governing travelling allowance for journeys under taken by 
working journalists in the course of their duties. 

23. Production of medical certificate of fitness before re 
sumption of duty .-- A working journalist who has availed him . 
self of leave for reasons of health may be required by his 
employer to produce a medical certificate of fitness from an 
authorised medical practitioner before he resumes duty . 

24. Designation of authorised medical practitioner. — Every 
newspaper establishment may designate one or more registered 
medical practitioner as authorised medical practitioners for 
the purposes of these rules. 

25. Earned leave.- ( 1 ) A working journalist shall be 
entitled to earned leave on full wages for a period not less than 
one month for every eleven months spent on duty : 

Provided that he shall cease to earn such leave when the 
earned leave due amounts to ninety days . 

(2 ) The period spent on duty shall include the weekly 
days of rest, holidays, casual leave and quarantine leave . 

26. Wages during earned leave . - A working journalist on 
earned leave shall draw wages equal to his average monthly 
wages earned during the period of twelve complete months 
spent on duty , or if the period is less than twelve complete 
months, during the entire such period , immediately preceding 
the month in which the leave commences . 

27. Cash compensation for earned leave not availed of. 
( 1) When a working journalist voluntarily relinquishes his 
post or retires from service on reaching age of superannuation 
he shall be entitled to cash compensation for earned leave not 
availed of upto a maximum of thirty days : 

Provided that a working journalist who has been refused 
earned leave due to him shall be entitled to get cash compen 
sation for the earned leave so refused : 

Provided further that in the case of a working journalist 
who dies while in service and who has not availed himself of 
the earned leave due to him immediately preceding the date 
of his death , his heirs shall be entitled to cash compensation 
for the leave not so availed of . 

(2 ) When a working journalist s services are terminated 
for any reason , whatsoever , other than as punishment inflicted 
by way of disciplinary action , he shall be entitled to cash com 
pensation for earned leave not availed of upto a maximum of 
ninety days. 

( 3 ) The cash compensation shall not be less than 
amount of wages due to a working journalist for the period of 
leave not availed of, the relevant wage being that which would 
have been payable to him had he actually proceeded on leave 
on the day immediately preceding the occurrence of any of the 
events specified in sub-rules ( 1 ) or (2 ), as the case may be. 
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28. Leave on medical certificate .- ( 1 ) A working journalist 
shall be entitled to leave on medical certificate on one-half of 
the wages at the rate of not less than one month for every 
eighteen months of service : 

Provided that he shall cease to earn such leave when the 
leave on medical certificate amounts to ninety days. 

( 2 ) The medical certificate shall be from an authorised 
medical practitioner. 

( 3 ) Leave on medical certificate may be taken in continua 
tion with earned leave provided that that the total duration 
of earned leave and leave on medical certificate taken together 
shall not exceed a hundred and twenty days at any one time. 

(4 ) A working journalist shall be entitled at his option to 
convert leave on medical certificate on one-half of the wages 
to half the amount of leave on full wages. 

(5 ) The ceiling laid down in the provisos to sub-rule ( 1 ) 
and sub- rule (3 ) cn the accummulation and total duration of 
leave may be relaxed by the competent officer in the cases of 
working journalists suffering from lingering illness such as 
tuberculosis. 

29. Maternity leave.- ( 1 ) A female working journalist who 
has put in not less than one year s service in the newspaper 
establishment in which she for the time being employed shall 
be granted maternity leave on full wages for a period which 
may extend up to three months from the date of its com 
mencement or six weeks from the date of confinement which 
ever be earlier . 

( 2 ) Leave of any other kind may also be granted in con 
tinuation of maternity leave. 

(3 ) Maternity leave shall also be granted in cases of mis 
carriage, including abortion , subject to the condition that the 
leave does not exceed six weeks. 

30. Quarantine leave. — Quarantine leave on full wages 
shall be granted by the newspaper establishment on the certifi 
cate of the authorised medical practitioner designated as such 
under rule 24 or where, there is no such authorised medical 
practitioner by a district public health officer or other Munici 
pal health officer of similar status, for a period not exceeding 
twentyone days , or, in exceptional circumstances, thirty days . 
Any leave necessary for quarantine purposes in excess of that 
period shall be adjusted against any other leave that may be 
due to the working journalist. 

31. Extraordinary leave. - A working journalist who has 
no leave to his credit may be granted extraordinary leave with 
out wages at the discretion of the newspaper establishment 
in which such working journalist is employed . 

32. Leave not due. - A working journalist who has no leave 
to his credit may be granted at the discretion of the news 
paper establishment in which such working journalist is 
employed leave not due, 
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33. Study leave . - A working journalist may be granted 
study leave with or without wages at the discretion of the 
newspaper establishment in which such working journalist is 
employed . 

34. Casual leave .- ( 1 ) A working journalist shall be 
eligible for casual leave at the discretion of the newspaper 
establishment for fifteen days in a calendar year: 

Provided that not more than five days casual leave shall 
be taken at any one time and such leave shall not be combined 
with any other leave. 

( 2 ) Casual leave not availed of during a calendar year 
will not be carried forward to the following year. 

35. Wages during casual leave. - A working journalist on 
casual leave shall be entitled to wages as if he was on duty . 

CHAPTER VI 

MISCELLANEOUS 
36. Applications under section 17 of the Act.- ( 1) An 
application under section 17 of the Act shall be made to the 
Government of the State where the headquarters of the news 
paper establishment in which he is employed or its Branch 
are situated . 

(2 ) Before deciding any application under section 17 , the 
State Government or such authority specified in this behalf by 
the State Government under that section shall give a reasonable 
opportunity to the parties concerned of being heard . 

37. Appointment of Inspectors . — The State Government 
may by notification in the Official Gazette, appoint one or more 
Inspectors and assign to every such Inspector such jurisdiction 
as it thinks fit . It shall be the duty of every such Inspector 
to ensure that the provisions of the Act and rules thereunder 
and the decisions if any, of a Wage Board constituted under 
the Act, are implemented in full by all newspaper establish 
ments within his jurisdiction . He may visit any newspaper 
establishment ; and may make such enquiries and collect such 
information as he may consider necessary for the proper 
discharge of his duties . 

38. Effect of rules and agreements inconsistent with these 
rules . - The provisions of these rules shall have effect notwith 
standing anything inconsistent therewith contained in any 
other rule or agreement or contract of service applicable to 
a working journalist : 

Provided that where under any such rule , agreement or 
contract of service or otherwise, a working journalist is entitled 
to benefits in respect of any matter which are more favour 
able to him than those to which he would be entitled under 
these rules , the working journalist shall continue to be entitled 
to the more favourable benefits in respect of that matter, 
notwithstanding that he receives benefits in respect of other 
matters under these rules. 
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FORM A 
Nomination form for payment of gratuity under sections of the Working Journalists 

(Conditions of Service ) and Miscellaneous Provisions Act, 1955. 


Rule (1) 


1 . 


2 . 


Name (in block letters) .. 

.Surname (if any) . 
Sex... 
-3 . Religion .... 
4. Occupation . 
5 . 

Father s name. 
6. Husband s name ... 

( for married women only) 
7 . 

Marital Status ... 

(whether bachelor, spinster, married , widow or widower) 
8 . Date of birth ... 

day ...... .Month ..Year .... 
9. Permanent address : 
Village... 

Thana ....... District ... 

State .... 
I hereby nominate the person /s mentioned below to receive the amount of 
gratuity standing to my credit, in the event of my death before that amount has 
become payable , or having become payable has not been paid and direct that the 
said amount shallbe distributed among the said persons in the manner shown below 
against their names : 
Name and address Nominee s rela Age of Amount of share contingencies on 
of the nomince or tionship with the the 

of gratuity to the happening of 
nominees working journalist nomince be paid to cach which the nomina 

nominec tion shall become 

invalid 


3 


5 


Date .. 

Signature of the working journalist. 
Certified that above declaration has been signed by............ employed in 

(the nameof the newspaper establishment to be given ) 

he has read the entries . 
before me after 

the entries have been read over to him by me. 
Dated 

Signature of a responsible officer of the 

Newspaper establishment. 
Signature of witness 

(1) Designation 
Dated 
Signature of witness 

(2) Name and address of the newspaper 

establishment 
Dated 


G. 2475 


10 


FORM " B " 


Nomination form for payment of gratuity under sections of the Working Journalists 

(Conditions of Service) and Miscellaneous Provisions Act, 1955 


Rule 5 (5) 


.hereby cancel the nomination made by me on the ........as 
regards the disposal in the event of my death of the amount of gratuity standing 
to my credit and hereby nominate the person /s mentioned below to receive the 
amount of gratuity standing to my credit, in the event of my death before that 
amount has become payable or having become payable has not been paid and direct 
that the said amount shall be distributed among the said persons in the manner 
shown below against their, names : 


Name and address 
of the nominee or 

nominees 


on 


Nominee s rela 
tionship with the 
working journalist 


Age of 

the 
nomine 


Amount or share Contingencies 
of gratuity to the happening of 

paid to each which the nomina 
nominee 

tion shall become 

invalid 


3 


4 


5 


Date .. 


Signature of the working journalist. 


Certified that the above declaration has been signed before me by ..... 
employed in . 

.. (the name of the newspaper establishment to be given ) 
Dated 

Signature of a responsible official of tire 

Newspaper establishment. 
Signature ofwitness 

..(1) Designation ... 


Dated 


Name and address of the newspaper 


Signature ofwitness 


(2) Establishment 


Dated 


[No. WJ/11/ 1 /56.] 
VISHNU SAHAY, Secy. 


Gazette No. 30 dated 23rd July 1957. 
PART I 
FORM No. 1 . 

Government of India 
Ministry of Education 


Government of India scholarships to Scheduled Castes , 
Scheduled Tribes and Other Backward Classes 1957-58 . 


REGULATIONS 


Candidates for the award of scholarships shall be members ofthe 
Scheduled Castes, Scheduled Tribes and Other Backward Classes as recognised 
for the purpose, shall be citizens of India including Jammu and Kashmir and Sikim 
and shall have passed the Matriculation Examination of a University established by 
law in India or any equivalent examination of a recognised University or a Board of 
Secondary Education in India or in a foreign country. 

2. Each applicant for scholarship should send a certificate signed by a member 
of the Parliament /Member of State Legislature /Municipal Commissioner /Member 
of the District Board /Gazetted Officer stating that he /she belongs to one of the 
Scheduled Castes/Scheduled Tribes /Other Backward Classes and is a citizen on 
India . 

3. The Scheduled Castes, Scheduled Tribes and Other Backward Classes 
Scholarships Board , hereinafter called “ the Board " may, subject to the approval 
of the Government of India award scholarships to candidates eligible under Regula 
tion No. 1 intending to pursue studies in recognised institutions in India in the 
following courses mentioned in order of preference : 

(a) Medicine and allied subjects including Nursing. 
(b) Engineering and Architecture . 
(c) Agriculture, Forestry and Veterinary Science. 
(d) Technology 
(c ) Science . 
(f) Education and Social Service . 
(g) Humanities (including Arts), Social Sciences, Fine Arts and languages. 
(h ) Commerce. 

(i) Law and Library Science. 
NOTE : The minimum qualification for admission to a course for which a scholar 

ship can be awarded should be a pass in the Matriculation or any higher 

examination . 

Candidates for the award of Scholarships should have taken admission to 
a recognised course of study the subjects mentioned under Regulation No. 3 
1. c. under-graduate, graduate, post- graduate or post-matriculation diploma course 
recognised by the University, as the case may be. If the candidate is not pursuing 
University education , the course of studies should be recognised as such cither 
by the State Government or by the Government of India and the qualification for 
admission to such a course should be a pass in thematriculation or equivalent examina 
tion or any higher examination . 
NOTE :-(1) Candidates who after passing one stage of clucation , are studying 

in the same stage of education in a different subject (c.g. 1.Sc. Jr. 
after I. A. Jr. or B. Com . after B.A. or M.A. in one subject after 

M.A. in another subject) are not eligible for these scholarships. 
(ii ) Candidates who , after having completed their educational career 

in one professional line continue professional or academic studies 
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in a different line e. g . LL . B. after B.A., B.T. are not eligible 
for scholarships provided that a candidate pursuing research work 
of higher learning in the same professional line shall be deemed 

to be eligible for scholarship . 
5. The primary consideration in the award of scholarships shall be the merit 
of the candidate, but the Board may take steps to ensure that States which contains 
a sutstantial proportion of members of the Scheduled Castes, Schedules Tribes 
and Other Backward Classes are adequately represented in the final list of awards 

6. The Board shall also take into consideration the financial position of the 
candidates parents or guardians and for this purpose, each candidate will have to 
furnish the Board with a certificate from a Revenue Officer not below the rank 
of a Tahsildar/Deputy Tahsildar wherever such a designation is used, testifying 
the income of his /her parents or guardians. 

1. Applications for scholarships shall be made in the prescribed form through 
the heads of the institutions being attended or last attended by the candidates and 
shall be addressed to the Secretary , Scheduled Castes, Scheduled Tribes and Other 
Backward Classes Scholarships Board , Ministry of Education , New Delhi 2 , in 
accordance with instructions issued from time to ime. 

8 . A candidate to whom a scholarship is awarded shall forthwith inform 
the Board whether he /she is willing to accept the scholarship on the termsprescribed . 

If a candidate is found to have obtained a scholarship by false statements, 
his /her scholarship will be cancelled forthwith and the a.nount of the scholarship 
paid will be recovered, at the discretion of the Board . 

10. The scholarship shall be tenable only in the institutions which may be 
approved by the Board for this purpose. 

11. The value of each scholarship will cover the expenditure to be incurred 
by scholars for their studies, as follows : 

(a) Enrolment or registration , tutiun , games, union , library, magazine, 

medical examination fees, and such other fees .compulsorily payable 

by the scholar to the institution or University /Board . 
(b ) Maintenance charges payable from 1st April or from the month of 

admission, whichever is later , to the month in which the examination 
is completed at the end of the academic year, (including maintenance 
during holidays and expenditure on books, stationery, etc.) provided 
that if the scholar secures adnuission after the 20th day of a month , 
the payment will be made from the month following the month of 

admission . 
NOTE : 

(i) The term hostel ’ shall include an approved mess recognised by 

the Head of Institution . 
(ii) In case of renewal of scholarships awarded in the previous year 

maintenance charges will be paid from the month following the 
month upto which scholarship was paid in the previous year, if the 
course of study is continuous (e. g. from Intermediate Jr. to Inter 
mediate Sr. Class). If the scholar joins a new course of study (e. g. 
from B.A. to M.A. course), maintenance charges will be paid as 

in clause (b ) above. 
(iii) All scholars are required to purchase the necessary text books, 

stationery, etc., out of the maintenance charges sanctioned . They 
should forward immediately after receiving the first instalment of 
scholarship amount, a certificate countersigned by the head of the 
institution that they possess the prescribed text books. If it is found 
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that the scholar is without text books , etc., the value of the scholar 

ship may be reduced at the discretion of the Board . 
12. The following monthly rates of maintenance charges for various cources 
ofstudies have been prescribed . These can be altered at any time, at the discretion 
of the Government. 
Course of study. 

Monthly rates for Monthly rates for 

Hostellers Day -scholars 

Rs. A. P. Rs. A. P. 
1. I.Sc., I.A., 1. Com ., 1.Sc. Ag., B.Sc., B.A., 40 

27 
B. Com . 
II . M.Sc., M.A., M. Com ., LL.B., and 
50 

35 
third Year in Hons. courses 
III. D.Sc., D.Litt., Ph.D. 

60 

45 

o 
IV . Diploma course in Agriculture, Veteri 

nary Science, Hygiene & Public Health 
course, Sanitary Inspector s course , Pre 
Engineering and Pre-Medical courses 

40 

27 
V. Diploma and Degree courses in Indian 
Medicine 

40 

27 
VI. Teacher s Training and Physical Education . 

(a) Under-graduate course 
(b ) Post- graduate course 

50 

35 
VII. B.Sc. in Agriculture, B.V.Sc. 
VIII. Post-graduate course in Agriculture 
IX . Bachelor of Nursing & Bachelor of 
Pharmacy 

65 

50 
X. Diploma/certificate courses in Engineering 

Technology, Architecture, Medicine 

and courses for Overseers and Draftsmen 65 
XI. Degree courses in Engineering, Technology , 

Architecture & Medicine 
XII. Trade courses e. g., Telegraphy, Book 

Ad-hoc fin 
keeping, Short-hand, Tailoring, Tanning 

ancial assistance 
and Leather goods manufacture 

at the rate of 
Rs. 20 p.m. (in 

clusive fees). 
Provided that : 
(a) Full scholarship will be given to 
(i) scholars whose parent s/guardians income does not exceed Rs. 300 

per month and, 
(ii) scholars who are employed on a monthly income upto Rs. 60 and 

whose parents /guardian s income does not exceed Rs. 300 per 

month . 
(b) 2/3 maintenance charges and full fees payable will be given to scholars 

whose parents guardian s income exceeds Rs. 300 per month but does 
not exceed Rs. 400 per month , but in case two or more children of the 
parents falling under this income group are selected, the eldest will 

be awarded 23rd maintenance allowance while others will get the full 
(c) 1/2 maintenance charges and full fees payable will be given to scholars 

of the following categories: 
(i) who are themselves employed on a monthly income of Rs. 61 to 

Rs. 175 and whose parents guardian s income does not exceed 
Rs. 300 per month and 
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60 
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amount. 


(ii) whose parent s /guardian s income exceed Rs. 400 per month but 

does not exceed Rs. soo per montlı provided that the number of 

children receiving post-Matriculation education is more than one. 
(d) Scholarship-holders who are entitled to frec boarding and /or lodging 

will be entitled to maintenance charges as under and fees payable : 
(1) Free Boarding and lodging 

maintenance charges at 

hosteller s rates. 
(ii) Free boarding 

1/3 maintenance charges at 

hosteller s rates plus Rs. 5 per 

month . 
( iii) Free lodging 

Maintenance charges at hosteller s 

rates minus Rs. 5 per month . 
(e) No scholarships will be given to 

(i) Students whose parents guardian s income exceeds Rs. soo per 

month . 
(ii) Students whose parents /guardian s income exceeds Rs. 400 per 

month and who have only one child receiving post-Matriculation 

education . 
(iii) Students who are employed on a monthly income exceeding Rs. 175 

p.m. 
(f) Study tour charges upto a maximum of Rs. 100 per year will be paid to 

scholars studyng professonal courses, prov.ded that the head of the 
institution certifies that study tour is essential for the scholar for the 

completion ofhis course of study . 
Thesis typing/printing charges upto a maximum of Rs. 100 %- will also be 
paid to research scholars selected under the Scheme, on the recommendation of 
the head of the institution , 

13. A Government of India scholarship -holder will not hold any other 
scholarship except a merit scholarship from a University or Board or from the State 
Government or a grant for purchase of text books from any source ; but if awarded 
a State Government or any other scholarship of higher value not based on merit, 
the option can be exercised by the candidate to availhimself/herself of that scholarship 
after refusing the entire amount of the Central scholarship drawn during the year . 
In cases where the value of the Central scholarship is less than that ofall the State 
concessions admissible to a scholar for pursuing education , the State Government 
may if they so desire, supplement the Central Scholarship of a particular scholar 
by raising it to the level of the State Scholarship/ Concessions. 

14. The scholarship shall ordinarily be tenable for a period not exceeding 
one academic year but it may be renewed at the discretion of the Board subject 
to funds being available for a period not exceeding one academic year at a time to 
enable the holder to complete an approved course of study. 

15. If a scholar fails to pass the annual examination for the course of 
study for which a scholarship is awarded in a year, the scholarship will automatically 
cease and the scholarship will not ordinarily be renewed . The scholar may, 
however, apply for a fresh scholarship again after passing the annual examination 
in a future year . If a scholar was unable to appear in the annual examination owing 
to illness, application for renewal of scholarship will be considered provided that 
the Head of the Institution certifies that on the basis of performance the candidate 
was likely to have passed if he /she had taken the examination and provided further 
that the application is supported by a certificate of illness from a registered medical 
practitioner. 

16. A scholarship shall be cancelled if the scholar changes the subject of the 
course of study for which the scholarship was originally awarded or changes the 
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institution ofstudy, without the priorapproval of the Board . The headsof institutions 
shall report such cases to the Board and stop payment of the schorship money. 
The amount already paid may also be recovered at the discretion of the Board. 

17. A scholar is liable to refund the scholarship amount at the discretion of 
the Board if during the course of the year for which a scholarship is awarlel, the 
studies being pursued are discontinued by the scholar. 

18. Every scholar shall submit to the Board a statement at the end of each 
term from the head of the institution in regard to his /her progress and general 
conduct. If it should appear at any time that a scholar has by reason of his /her 
own act or default failed to make satisfactory progress or has been guilty ofmisconduct 
such as resorting to or participating in strikes, irregularity in attendance without 
the permission of the authorities concerned etc., the Board may either cancel the 
scholarship or stop or withhold further payment for such period as they may think 
fit . 

19. The scholarship monies shall be paid in two half-yearly instalments by 
means of a Remittance Transfer Reciept drawn on the nearest branch of the State 
Bank of India or the nearest Government Treasury / Sub Tre sury in favour of the 
head of the institution in which the scholar is enrolled . As soon as the period 
covered by each instalment is over the head of the Institution will forward the 
receipt in respect of each half yearly instalment signed by the scholar an ! 
countersigned by him . Payments are not ordinarily made by Postal Order but if 
made in this manner in any exceptional case, the postal commission shall be 
deducted out of the scholarship amount. 

20. The Regulations can be changed at any time at the discretion of the 
Government. 


FORM No. 2 


Government of India 
Ministry of Education 


Scheduled Castes, Schedules Tribes and Other Backward Classes 

Scholarships Board 


INSTRUCTIONS TO CANDIDATES 


Scheduled Castes, Scheduled Tribes and Other Backward Classes 

Scholarships - 1957-58 


2 . 


1. Before filling up the prescribed application form , candidates should carefully 
read the Regulations and see whether they are eligible for these scholarships. 
The conditions prescribed cannot be relaxed . 

(i) Candidates who applied last year but were not selected should submit 
fresh applications. 

(ii) Candidates who were in receipt of scholarship for 1956-57 and wish 
to get their scholarships renewed for 1957-58 should send their applications on the 
prescribed form meant for " Renewal of Scholarships ." . 

3. The application form must be filled in the candidate s own handwriting. 
It should be submitted to the Secretary, Scheduled Castes, Schedule.l Tribes and 
Other Backward Classes Scholarships Board, Ministry of Education, Vew Delni-2, 
through the Head of the Institution , which the student has been attending or which 
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4 . 


was attended last by him /her. The Head of the Institution , after considering whethe 
the candidate is eligible for the scholarship or not, will forward it to the Board . 

Candidates applying for " Fresh " Scholarships should send a summary 
of the application in the prescribed form along with Part I of the application . 

5. (A ) Candidates applying for " Fresh " Scholarships must send with Part I 
of their application , true copies of all certificates, diplomas or degrees obtained , 
attested by a Gazetted Officer or Head of the Institution . 

(B ) Candidates applying for " Fresh " scholarships or “ Renewal" of scholar 
shipsmust send with Fart il of their applications, a true copy of the detailed marks 
sheet for the examination taken at the end of the academic year 1956-57, duly attested 
by the Head of the Institution last attended by them . 

( C ) Caste Certificate under Col. 12 of Part 1 of " Fresh " application should 
be signed either by a Member of Parlian ent or a Member of State Legislature or 
a Municipal Commissioner or a Member of the District Board or a Gazetted Officer . 

(D ) Parent s / Guardian s income certificate attached to Part 1 of the Appli 
cation should be signed by a Revenue Officer not below the rank of a Tehsildar ! 
Deputy Tehsildar wherever such designation is used . 

Documents submitted with application form will not be returned . Originals thereof 
should not, therefore, be sent. 

6. The last date for the receipt of applications for " Fresh Scholarships" by the 
Board is 31st JULY 1957. Candidates who are in a position to submit both Parts I 
and II of the application before this date , should do so : others must send Part 1of 
the application by 31st July 1957 and Part II within three weeks after the admission 
is secured for the proposed course of study. No application (Part I) received after 
31st July , 1957 , will be accepted . 

7. Application should be sent by Registered Post , acknowledgment due , 
if an acknowledgment is required . 

8. A candidate who is found to have furnished knowingly any particulars which 
are false or to have suppressed material information , will be disqualified and his/her 
scholarship, if awarded , will be cancelled and any amount paid to him /her 
will be recovered , at the discretion of the Board , besides taking legal action against 
him /her. 

9. All communications in respect of an application should state the candidate s 
name and address in block capitals , the community to which he /she belongs and 
the proposed course of study as mentioned in the application form and should 
be addressed to the Secretary, Scheduled Castes, Scheduled Tribes and Other Back 
ward Classes Scholarships Board, Ministry of Education , New Delhi 2 , through 
the Head of the Institution concerned . Communications not forwarded through the 
Head of the Institution will in no case be entertained . 

10. Any change in candidate s address should be communicated at once to 
the Secretary of the Board . 

11. All letters of enquiries relating to these scholarships should be sent 
separately and not ATTACHED TO THE APPLICATION . 

12. These instructions should be carefully studied and followed . 

APPLICATIONS WHICH ARE INCOMPLETE OR ARE SUBMITTED 
WITHOUT THE NECESSARY DOCUMENTS OR WHICH DO NOT REACH 
THE SECRETARY IN TIME ARE LIABLE TO BE REJECTED . 
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Summary of the Application for 1957-58 Scholarships 
(To be sent with Part I of Application ) 

Application No. 
NOTE :- Columns 1-7 should be filled in correctly by the Applicant and the form signed 

ty him / her. Any incorrect statement made by a candidate will render him her 
ineligible for the scholarship. 


1. Full name of the candidate (in Block letters) 
2. (a ) Whether Scheduled Caste , Scheduled 

Tribe or Other Backward Class . 
(b ) Sub - caste . 
3. Name of the State and District to which the 

candidate belongs. 
4. Qualifications beginning with the High 

School Examination . 


Year of 


Passed or 


Exan.iration 

taken . 


adur.ission . 


failed . 


Percentage of marks 

secured in the 
examination . 


Class of division 
obtained in the 
examination . 


5. Course of study for 1957-58. 
6. Institution of study. 
7. Both the Parent s /Guardian s monthly 

income. 


Signature of Applicant 


FORM No. 3 

Application No 
[ Portions not applicable should be crossed out. ] 
Fresh application for Government of India Scholarships 

for students 


Belonging to 


- Scheduled Castes 
-Scheduled Tribes 
- Other Backward Classes 


PARTI 
NOTE :-1. Scholarships are for Post-Marticulation studies only. 

THIS FORM IS INTENDED FOR FRESH APPLICANTS only and 

should not be used for renewal of scholarships. 
3. The last date for the receipt of applications by the Secretary of the 

Scholarships Board is 31st JULY, 1957. Candidates who are in a 


2 . 
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position to submit both Parts I and II of the applications before this 
date, should do so , others must send Part I of the applications by 
31st JULY, 1957 and Part II within three weeks after adinission is 
secured for the proposed course of study. No applicaticr. (Part I) 
received after this date will be accepted . 
NO COLUMN SHOULD BE LEFT UNANSWERED failing which 
application is liable to be rejected . 


4 . 


То 
The Secretary, 

Scheduled Castes, Scheduled Tribes and Other Backward Classes 
Scholarships Board , Ministry of Education , Government of 

India , New De.hi-2 . 
Sir , 

I wish to offer myself as a candidate for Government of India Scholarship for 
the year 1957-58 . I belong to 

(Ihe candidates should state here the name of the State and community 
( Scheduled Castes or Scheduled Tribes or Other Backward Classes) to which hel 
she belongs.) 


1 


Name of the applicant in full (Block letters) 
(Wenen candidates should indicate whether Miss or Mrs.) 


2 . 


Date of Birth 


3. Address 


4. (a) Applicant s occupation , if any 

(b) Monthly income. 
(c) If employed , the following should be stated : 

(i) Monthly pay 
(ii ) Monthly House Rent Allowance 
(iii) Monthly Other Allowances 
(iv) Totalmonthly income 


Rs. 
Rs. 
Rs. 
Rs. 


(Should the applicant obtain employment after submitting this application , 
he/sh 

must intimate the fact immediately to the Board , through the head of the 
Institution . ) 
5. (a) Father s name and address in full : . 
(b) Father s occupation, with full parti 

culars (If in service, designation should 

bementioned ) : 
(c) Particulars regarding the financial 

position of both the parents / guardian / 
husband : 
Total monthly income of both the 

parents/guardian /husband from all 
sources (if the parents , etc., are in 
service, total income including all 
allowances is to be stated) : 
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(d ) Number of children receiving : 

(1) Post-graduate education 
( ii) Professional education 


and 


(iii ) Arts/Sc./Com ./graduate course 
(e) Names of children who have applied 

for the Government of India scholar 
ships with their courses of study 


NOTE : --- (i) In case a candidate s father is dead , this fact should be stated and the 

details about the guardian should be given . 
(ii) A married woman candidate should also state the name and income 

of her husband 


6. (a ) Sub- caste . 


.... (b ) Religion 


7. Applicant s Permanent place 


(i) Village or Town 
(ii) or 
(iii ) District 
(iv ) Division 
(v ) State 
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8. (i) Give particulars ofall examinations PASSED and degrees obtained commencing with the Matriculation or equivalent exami 

nation . Attested copies of the certificates, diplomas or degrees should be attached . 


Name of High School College 
Universi y , Board from which 

examination taken 


Date of 

entering 
and leaving 


Examinations passed 
from Motriculation 

or equivalent 


Year in 

which 
exanization 
is passed 


Class or 

division 
obtained in the 

examination 


Percentage 
of marks 
secured 


Subjects taken 

for the 
examination 


examination 


01 


3 


1. (ii) Give particulars of all the examinations taken but not passed . 

(If the full particulars of all the examinations taken but not passed are not furnished the application will be rejected ). 


Name of High School College 
University, Board f.om which 

examination taken 


Date of 
entering and 


Examinations taken from 
Matriculation onwards 

but not passed 


Year in which 
examination 

taken 


Percentage of 
marks secured 


Subjects taken for 
the examination 


leaving 


3 


8. (iii) Class in which the applicant was studying during 1956-57. 
(iv) If the applicant passed the last University /Board for a public examination earlier than 1956-57, particulars of how he /she 

occupied himself/herself after passing that examination should be given here : 


8 . 
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9. Course of further studies proposed to be taken during the year 1957-58 

to which it is proposed to seek admission . 
and the name ofthe institution 

in which admission has been secured . 


10 . 


Did the candidate apply for this scholarship during the last year , (1956-57) 
and if so , with what result ? 


11. Certified that the statements made above are correct . If any statement 
made by me is found to be incorrect. I realise that my scholarship , if granted, will 
be liable to be cancelled and any amount received byme as scholarship willbe refund . 


ed by me. 
Date 


Place 


Signature of Applicant. 


12. 


CASTE CERTIFICATE 


is . 


(This certificate should be signed either by a Member of Parliamentor a Member 
of a State Legislature or a Municipal Commissioner or a Member of the District 
Board or a Gazetted Officer). 

I certify to the best ofmy knowledge that : 
* Mr. Miss/Mrs. .... 

son /daughter /wife or Mr.. 
resident of.. 

... is a citizen of India and belongs to the 
Scheduled Castes /Scheduled Tribes Other Backward Classes. 
2. His /Her Sub -caste is . 

..and religion 
3. The total monthly income from all sources of both the parents/guardian 
husband is Rs.. 

* Signature 
Name.. 

(in Block letters) 
Designation 
Full address 

Seal 
* A certificate not bearing the seal of the issuing authority if that be a Gazetted 
Officer, will not be accepted . Issuing authorities other than a Gazetted Officer 
may also affix their seal if available. 
13 . 

PARENT S /GUARDIAN S DECLARATION 
I certify that the particulars given in the application are correct and if any 
of them is found to be incorrect, Iundertake to refund to the Government of India, 
on demand , the entire amount of the scholarship, that may be paid to my son / 
daughter wife /ward . 


* Left Hand thumb impression 

in case of illiterate . 


* Signature 
(Father /Mother /Husband /Guardian) 

of the Candidate . 
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14 . 

FORWARDING CERTIFICATE 
(This certificate should be signed either by the Head of the Institution in 
which the applicant was a student in 1956-57 or by theHead of the Institution which 
the applicant has joined for studies during 1957-58) . 

The Statements made above are correct . 
Date 

Signature ...... 
Place 

Headmaster /Principal/Vice Chancellor. 

School/College University 
[Affix here the seal of the Institution ] 


Parents Guardian s Income Certificate 


This certificate should be signed by a Revenue Officer not below the rank of 
Tahsildar /Deputy Tahsildar, wherever such designation is used. 

I certify to the best of my knowledge that the total income from all sources 
ofboth the parents /guardian /husband ofMr./Miss/Mrs .... 
son /daughter /wife of Mr.. 

...resident 
of... 

.is : 
below Rs . 100p.m. 


between Rs. 10 to 150 p.m. 


between Rs. 151 to 300 p.m. 


Those clauses which are not 

applicable should be crossed 
out. 


between Rs. 301 to 400 p.m. 


between Rs. 401 to 500 p.m. 


more than Rs. 500 p.m. 


Signature 
Name.... 


(in block letters) 


Designation 
Full Address . 


* Scal 
* A certificate not bearing the seal of the issuing authority will not be accepted. 

[ This should be returned along with Part I of the application duly completed 
(including the particulars on the reverse ) by the student] 
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Form No. 36 . 


INDEX CARD 


Appln . No... 
RollNo..... 


Fresh /Renewal 
* These should be left blank 
Name. 

(Sur -name) 
Class.. 
Institution 


(Other name) 


Caste 


Form No. 6 . 

No. 
Government of India 
Ministry of Education 

New Delhi-2 , the ............195. 
Subject:--Government of India Scholarships to Scheduled Castes, Scheduled Tribes 

and Other Backward Classes for 1957-58 : 

I write to inform you that the student of your College, whose particulars are 
given on the reverse side has been selected for the above mentioned scholarship 
on the conditions laid down in the Regulations governing these scholarships. Kindly 
le, me know if he accepts the scholarship . 

2. If he accepts the scholarship , he may not kindly be pressed for the payment 
of college dues, if any, which could be adjusted when his scholarshop amount is 

for Secretary 
S.C., S.T. & O.B.C. Scholarships Board. 


received by you. 


(Back) 


INDIA SERVICE POST CARD 
Name of the scholar . 


Father s name. 
Course of study. 
Year ofselection, 1957-58. 
Value of Scholarship Rs* 


To 

The Principal, 


MINISTRY OF EDUCATION , 

NEW DELHI- 2. 
* To be left blank 
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Form No. 6 - A . 


No. 


Government of India 
Ministry of Education 

New Delhi-2, the ............ 195 
Subject :-Award of Government of India Scholarships to Scheduled Castes, Scheduled 

Tribes and Other Backward Classes during 1957-58. 
Shri..... 

..S /o Shri.... 
has been selected for scholarship , on the conditions laid down in the Regulations 
governing these scholarship, for studies in ... 

Class of.. 
College . 

..for the academic year 1957-58 . 
He should contact the Principalof the college for further particulars. He shculd 
send his acceptance to this Ministry . 

In case it is found later on that his selection is based on any wrong information 
furnished by him in his application , his scholarship will be cancelled and ancount 
recovered, besides taking legalaction against him . 

All future correspondence should be sent through Principal, que ting reference 
number of this card . 

for Secretary 
S.C., S.T. & O.B.C. Scholarships Board . 


(Back ) 


INDIA SERVICE POST CARD 


* To 


MINISTRY OF EDUCATION , 

NEW DELHI- 2 . 


* Candidate s address 


Application No.. 
Fresh Application for Government of India Scholarships 

for Students 
SCHEDULED CASTES 

Portions not applicable 
BELONGING TO SCHEDULED TRIBES 

should be crossed out . 
OTHER BACKWARD CLASSES 


Part II 


NOTE- I. 


The last date for the receipt of applications by the Seceretary of the 
Scholarships Board is 31st July, 1957. Candidates who are in a position 
to submit both Parts I & II of the application before this date should 
do so , others must send Part I of the application by 1st July , 1957. 
and Part II within three weeks after the admission is secured for the 
proposed course of study. Applications of candidates whose Part 11 
is not received within the specified period will not be considered . 


16 .. 


I. 


2. . No column be left unansweredf failing which appliction will be rejected . 
Name of the applicant in full (BLOCK LETTERS). 
Father s Name.. 
Address 
Nameofthe State to which the applicant belongs . 

( This should be thesameas given in col. 7 ofPart I of application ) 
Applicant s (1) Sub-caste .. 

...(ii) Religion.. 
Particulars of the last examination in which student appeared at the end of the 
academic year 1956-57 - 
(i) Name of the institution last attended . 
(ii) Name of the examination . 
(iii) Whether University /Board or Class examination . 
(iv) Whether Candidate passed or failed 
(v ) Date of passing or failing . 
( vi) In case of continuous course , whether or not promoted to the next higher 

class . 
(vii) If candidate did not pass ,whether placed in compartmentorsupplementary. 
(viii) If placed in compartment or supplementary, whether promoted to next 

higher class or not. 
( ix ) Roll No. of candidate at University /Board examination . 
(x) Class or division with the percentage ofmarks obtained in the examination . 
(xi) . Subjects offered for the examination. 
(xii) Marks obtained in each Subject Maximum Minimum Marks 
subject. 

marks marks for obtained 

pass 


2 . 


4 
5 
6 

Total 
Notes - Attested copy ofthe marks sheet 

should also be enclosed. 
(a) Name of the Institution where admission 

has been secured for 1957-58 (in case of 
promotion to a higher class, the name of 
the college in which the course is conti 

nued should be stated) . 
(b) Date on which admitted . 
(c) Name of the course ofstudy undertaken 

Stage in the course of study or class to 
which admitted or promoted for the 

academic year 1957-58. 
(e) (i) Total period of the course of study. 

( ii) Period completed so far 
) Name of the Degree /Diploma/Certificate 

(and subjects offered) to which entitled 
after successful completion of the course 

of study 
(9 ) Authority who will award the Degree / 

Diploma/Certificate . 
(h ) Class to which admitted or promoted . 
(i) Subjects taken in answer to (c ) above. 
(d) is the candidate exempted from payment 

of tuition fees ? 


3 . 
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(b) Is the candidate in receipt of any scholar 

ship from any State Government or from 
any other Institution or Society for the 
academic year 1957-58 ? 
Ifso , the following should be stated : 
Source ofaward 
Monthly rate 
Period of award 
Date from which awarded 
Total value for the year 1957-58 
(If any fee concession or scholarship is 
secured after submitting this application , 
the applicant must intimate the fact im 
mediately to the Board through the Head 

of the Institution) . 
4. Certified that the statements made above are correct. If any statement made 

byme is found to be incorrect, I realise that my scholarship , if granted , will 
be liable to be cancelled andlany amount received by me as scholarship will be 

refunded by me. 
Date 
Place 

Signature of applicant. 


2 . 


FORWARDING CERTIFICATE 
(This certificate should not be filled in by the applicant. It should be filled in 
by the Head of the institution in which the applicant is a student for 1957-58). 
1. The statements made by the student above are correct to the best ofmy 
knowledge. 

exempter 
The student is 

-from paymentoftuition fees. 

not exempted 
3. The student is required to pay the following fees during 1957-58 which are 

not reimbursed by the State Government or from any other source and are 
also not refundable by : 
(a) Enrolment or Registration fee Rs. As. 
(6 ) Tuition fee 

(Including Science or 

Laboratory fee) . 
(c) Games fee 
(d ) Union fee 
(e) Library fee 

Fees actually payable for 
(1) Magazine fee 

the whole academic year 
(g) Medical examination fee 

should be mentioned . 
charged by the institution 

No other fces except 
(h ) Examination fee 

those shown here should 
(i) charged by the institution 

be included . 
(ii) charged either by the Uni 

versity or by any other 
body which conducts the 
examination 


(1) Total fees payable during 

1957-58 


G , 2497 
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) Whether the student is residing in an 

approved hostel ? 
(5) If so, the name and the address of the 

hostel 
9 Date of joining the hostel 
(á) Whether the student is required to pay 

the boarding charges due to the hostel ? 
(e) If paid hosteller, the average monthly 

charges payable . 
(i) Boarding, i. e., mess charges 

( ii) Lodging, i. e., hostel rent, etc. 
5. (a ) The date on which the session of the 

Institution commenced for the academic 

year 1957-58 
(b) The date on which the session of the 

Institution will close for the academic 

year 1957-58 
6. (a) The date on which the student joined 

the Institution for the academic year 

1957-58 
(b) The month and year in which his /her 

annual examination /University exami 
nation for the academic year 1957-58 

will commence. 
(c) The month and year in which the 

examination shown at (b ) above will 

ordinarily be over. 
7 . The name of the nearest branch of the State 

Bank of India or the Government Treasury 
through which the payment of scholarship is 

desired should be stated here . 
8. The designation and full address of the Head 

of the Institution to whom the scholarship 
amount in respect of this student may be 

sent. 
9. This institution is affiliated to ... 

University / 
Board and /or recognised by the Government of India / State Government 
of..... 

.The minimum qualification required for admission to the 
course of study pursued by the student is a pass in the . 

examination . 
10. For Scheduled Castes and Scheduled Tribes students only and where ad hoc amounts 

have been received in the Institution at the time of forwarding the application for 
disbursement to eligible Scheduled Castes & Scheduled Tribes students from the com 
mencement of the academic session 1957-58. 

The student is receiving monthly payments at the rate of Rs.. ..p.m ., 
from the month of. ......out of the ad hoc amounts placed at my 
disposal by the Government of India for disbursement to eligible Scheduled 
Castes & Scheduled Tribes students on joining this Institution for the academic 

year 1957-58 . 
No. 
Place 

Signature .. 
Date 

Principal /Vice- Chancellor. 


* In case the student joins/ leaves the hostel after the submission ofthe application, 
the fact should be reported to the Board at once with date of joining /leaving. 
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FORM No. 4 


Applicant s Name... 

. Applicant s Ref. No... 

RENEWAL 
Application for Government of India Scholarships 

for students 
Scheduled Castes 

Portions not applicable 
Belonging to Scheduled Tribes 

should be crossed out . 
Other Backward Classes 


PART 1 


2 . 


NOTE :--). This form is intended for 1956-57 scholars who desire to apply for 

the renewal of their scholarships during 1957-58 and should not be 
used by fresh applicants. 
The last date for the receipt of applications by the Secretary of the 
Scholarships Board is 15th May 1957. Candidates who are in a 
position to submit both Parts I and II of the applications before this 
date , should do so, others must send Part I of the application by 15th 
May , 1957 and Part II within three weeks after admission is secured 
for the proposed course of study. No. application (Part I) received 
after this date will be accepted . 
No column should be left unanswered , failing which the application 
is liable to be rejected . 


3 . 


To 
The Secretary, 
Scheduled Castes , Scheduled Tribes and Other Backward Classes 
Scholarships Board , Ministry of Education , 

Government of India , New Delhi-2 . 
Sir , 

I wish to offer myself as a candidate for a Government of India Scholarship 
for the year 1957-58, I belong to .. 

The candidate should state here the name of the State and community 
(Scheduled Castes or Scheduled Tribes or Other Backward Classes to which he / 
she belongs.) 

Name of the applicant in full (Block letters) (Women candidates should 
indicate whether Miss or Mrs.) 


1 . 


2. Address, 


3. (a) Applicant s occupation if any . 

(b) Monthly income. 
( ) If employed , the following should be stated : 
(1) Monthly pay 

Rs. 
( ii) Monthly House Rent allowance 

Rs. 
(iii) Monthly other allowances 

Rs . 
(iv) Total monthly income 

Rs. 
(Should the candidate obtain employment, after submitting this aapplication , 
he /she must intimate this fact immediately to the Board , through the Head of the 
Institution ) . 
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4. (a ) Father s name and address in full 
(b) Father s occupation , with full particulars 

(If in service, designation, should be 

mentioned ). 
( ) Particulars regarding the financial 

position of both the parents / guardian 
husband . 
Total monthly income of both the parents / 
guardian /husband from all sources (if 
both the parents, etc., are in service, 
total income including all allowances 

is to be stated). 
(d) Number of children receiving: - 

(1) Post-graduate education 
(ii) Professional education. 

(iii) Arts/Sc./Com ./ graduate courses 
(e) Names of children who have applied 

for the Government of India scholar 

ships with their courses of study 
NOTE :-(i) In case a candidate s father is dead , this fact should be stated and the 

details about the guardian should be given . 
(ii) A married woman candidate should also state the name and income of 

her husband . 


and 


5. (a ) Sub-caste ... 

...(b) Religion .. 
(1) Village or Town . 
(ii) Tehsil or Taluk . 

(iii) District 
6. Applicant s permanent place 

(iv) Division 
(v ) State 

(a) Prior to the Reorganisation of States 

(b) After the Reorganisation of States 
7. Value of the Government of India scholar- (i) ist instalment 
ship received during 1956-57 

(ii) and instalment 


Total 


8. (i) Name of institution, course of studies 

and the class for which scholarship 

was awarded during 1956-57. 
(ii) Course of further studies proposed to 

be taken during the year 1957-58 
(iii) Name of Institution to which it is 

proposed to seek admission during 
1957-58 or in which admission has 
been secured . 


9. Certified that the statements made above are correct. If any statement 

made by me is found to be incorrect, I realise thatmy scholarship, if granted, 
will be liable to be cancelled , and any amount received by me as scholarship 
will be refunded by me. 


Date . 


Place . 


Signature of applicant. 
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10 . 


Parent s/Guardian s Declaration 
I... 

..father /mother /husband/ guardian of.. 

....(name of the applicant) do hereby solemnly 
affirm and declare that the particulars given and representations made in the applica 
tion from hereto annexed are true and correct . 

I undertake to pay to the Government of India on demand the entire amount 
of the scholarship thatmay be paid to (applicant) if it is found that any of the parti 
culars and /or representations aforesaid is false or incorrect . 
* Left hand Thumb impression in case 

* Signature .. 
the Parents Guardian of the 

(Father /Mother /Husband /Guardian ) 
candidate is illiterate . 

of the candidate . 


Forwarding Certificate 
( This certificate should be signed either by the 
Head of the Institution in which the applicant 
was a student in 1956-57 or by the Head of 
the Institution which the applicant has joined 

for studies during 1957-58. ) 
The statements made above are correct. 

Signature 


Date 


Place . 


Principal 

.. College 


12 . 


Parent s /Guardian s income certificate 
This certificate should be signed by a Revenue Officer not below the rank of 
Tehsildar /Deputy Tehsildar, wherever such designation is used . 

I certify to the best of my knowledge that the total income from all sources 
of both the parents/guardian /husband of Mr./Miss/Mrs ... 
son /daughter /wife of Mr.. 

resident of 


below Rs. 100 p.m. 


between Rs. 10 to 150 p.m. 


between Rs. 151 to 300 p.m. 


Those clauses which are not 

applicable should be crossed 
out. 


between Rs. 301 to 400 p.m. 


between Rs. 401 to 500 p.m. 


more than Rs. 500 p.m. 


Signature 
Name... 

( in block letters) 
Designation 
Full address 


* Seal 
* A certificate not bearing the seal ofthe issuing authority will notbe accepted . 
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Receipt in acknowledgement of the scholarship 
amount received for 1956-57 . 

Roll No.. 


I acknowledge the receipt of Rs.. 

(Rupees) 
....) in full payment of 1st and 2nd half yearly instalments of the 
Government of Scheduled Castes 

scholarship sanctioned 
Scheduled Tribes 

Other Backward Classes 
to me for the year 1956-57. 


(Signature of the Scholar ) 


Full name in Block letters ... 

Class ... 
Countersigned 


Principal 


College 


Dated the... 


1957 


* All candidates applying for the renewal of their scholarships are required to 
furnish this receipt, even if they have already submitted the same separately.. 
(This should be returned along with Part 1 of the application duly completed, including 

the particulars on the reverse by the student.) 


FORM No. 36 . 


INDEX CARD 


Roll No. 


Fresh /Renewal 
* These should be left blank 
Name.. 

(Surname) 
Class ... 
Institution 


(Other name) 


Caste . 


FORM No. 6 . 

No. 

Government of India 
Ministry of Education 
New Delhi- 2, the... 

195..... 
SUBJECT: -Government ofIndia Scholarships to Scheduled Castes, Scheduled Tribes 

and Other Backward Classes . 


I write to inform you that the student of your College, whose particulars are 
given on the reverse side has been selected for the above mentioned scholarship 
on the conditions laid down in the Regulations governing these scholarships. 
Kindly let me know if he accepts the scholarship . 

2. If he accepts the scholarship , he may not kindly be pressed for the payment 
of college dues, if any, which could be adjusted when his scholarship amount is 
received by you. 

for Secretary , 
S.C.S.T. & O.B.C. Scholarships Board . 
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(Back ) 


INDIA SERVICE POST CARD 


Name of the scholar . 


Το 


. 


The Principal 


Father s name 
Course of study. 
Year of selection, 1957-58. 
Value of Scholarship Rs* . 
Ministry of Education 

New Delhi- 1 
* To be left blank 


FORM No. 6 -A . 

No. 
Government of India 
Ministry of Education 
New Delhi- 2 , the.. 

..195 
Subject:-Award of Government of India Scholarship to Scheduled Castes, 

Scheduled Tribes and Other Backward Classes during 1957-58. 
Shri.. 

.S /o Shri. 
has been selected for scholarship on the condition laid down in the Regulations 
governing these scholarships, for studies in.. 
Class of.. 

College . 
for the academic year 1957-58 . He should contact the Principal of the college for 
further particulars. He should send his acceptance to this Ministry . 

In case it is found later on that his selection is based on any wrong information 
furnished by him in his application , his scholarship will be cancelled and an ount 
recovered, besides taking legal action against him . 

All future correspondence should be sent through Principal, quoting reference 
number of this card. 

för Secretary , 
S.C.S.T. & O.B.C. Scholarships Beard . 


(Back) 


INDIA SERVICE POST CARD 

* To 


MINISTRY OF EDUCATION , 

NEW DELHI- 2 . 
* Candidate s address 
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2 . 


Application No .......... 

RENEWAL 
Application for Government of India Scholarships 

for Students 
SCHEDULED CASTES 

Portions not applicable 
BELONGING TO SCHEDULED TRIBES 

should be crossed out. 
OTHER BACKWARD CLASSES 

Part II 
NOTE-- 1 . The last date for the receipt of applications by the Secretary of the 

Scholarships Board is 15th May 1957. Candidates who are in a position 
to submit both Parts I & II of the application before this date should 
do so , others must send Part 1 of the application by 15th May 1957, 
and Part II within three weeks after the admission is secured for the 
proposed course of study. Applications of candidates whose Part II 
is not received within the specified period will not be considered . 
No column should be left unanswered failing which application will be 

rejected . 
Name of the applicant in full (In BLOCK LETTERS) Mr./Miss/Mrs ... 
Father s Name. 
Address 
Name of the State to which the applicant belongs. 

(This should be the same as given in col. 6 of Part I of application ) 
Applicant s (i) Sub -caste .. 

..(ii) Religion ... 
Particulars of the last examination in which student appeared at the end of the 
academic year 1956-57 . 
(i) Name of the institution lastattended . 
( ii ) Name of the examination . 
(iii) Whether University /Board or Class examination . 
(iv) Whether Candidate passed or failed. 
(v) Date of passing or failing. 
(vi) In case of continuous course, whether or not promoted to the next higher 

class. 
(vii) If candidate did not pass,whether placed in compartment or supplementary. 
(viii) If placed in compartment or supplementary, whether promoted to next 

-higher class or not. 
(ix ) Roll No. of candidate at University /Board examination . 
(x) Class or Division with the percentage ofmarks obtained in the examination 
(xi) Subjects offered for the examination . 
(xii) Marks obtained in each 

Subject Maximum Minimum Marks 
subject. 

marks 

marks for obtained 

pass 


1 . 


2 


3 
4 
5 
6 


NOTE--Attested copy of marks sheet 

should also be enclosed . 


Total 
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2. ( a) Name of the Institution where admission 

has been secured for 1957-58 (in case of 
promotion to a higher class, the name of 
the college in which the course is conti 

nued should be stated ). 
(b ) Date on which admitted . 
(c) Nameof the course ofstudy undertaken 
(d ) Stage in the course of study or class to 

which admitted or promoted for the 

academic year 1957-58 . 
(e) (i) Total period of the course of study. 

(ii) Period completed so far 
(1) Name of the Degree /Diploma /Certificate 

(and subjects offered ) to which entitled 
after successful completion of the course 

of study. 
(9) Authority who will award the Degree 

Diploma/Certificate . 
(1) Is the candidate exempted from payment 

of tuition fees ? 
(ii) Is the candidate in receipt of any scholar 

ship from a State Government or from 
any other Institution or Sociсty for the 
academic year 1957-58 ? 
If so , the following should be stated : 
Source of award 
Monthly rate 
Period of award 
Date from which awarded 
Totalvalue for the year 1957-58 
(If any fee concession or scholarship is 
secured after submitting this application , 
the applicant must intimate the fact in 
mediately to the Board through the Head 
of the Institution). 


4. Certified that the statements made above are correct. If any statement made 

byme is found to be incorrect, I realise that my scholarship , if granted ,will 
be liable to be cancelled and any amountreceived by me as scholarship will be 

refunded by me. 
Date 
Place 

Signature of applicant. 


FORWARDING CERTIFICATE 
( This certificate should not be filled in by the applicant. It should be filled in 
by the Head of the istitution in which the applicant is a student for 1957-58). 
1. The statements made by the student above are correct to the best of my 
knowledge . 

exempted 
2. The student is 

from payment of tuition fees. 
not exempted 
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3. The student is required to pay the following fees during 1957-58 which are 

not reimbursed by the State Government or from any other source and are 
also not refundable : 

Rs. nP . 
(a) Enrolment or Registration fee 
(b) Tuition fee 

(Including Science or 

Laboratory fee). 
(c) Games fee 
(d ) Union fee 
(c) Library fee 

Fees actually payable for 
(f) Magazine fee 

the whole academic year 
(g) Medical examination fee 

should be mentioned . 
charged by the institution 

No other fees except 
(h) Examination fee 

those shown here should 
(1) charged by the institution 

be included . 
(ii) charged either by the Uni 

versity or by any other 
body which conducts the 
examination 


(1) Total fees payable during 

1957-58 .. 


* 4 . (a) Whether the student is residing in an 

approved hostel ? 
(b ) If so, the name and the address of the 

hostel 
(c) Date of joining the hostel 
(d) Whether the student is required to pay 

the boarding charges due to the hostel ? 
(e) If paid hosteller, the average monthly 

charges payable 

(1) Boarding , i. c., mess charges 

( ii) Lodging, i. c., hostel rent, etc. 
5. (a) The date on which the session of the 

Institution commenced for the academic 

year 1957-58 
(6 ) The date on which the session of the 

Institution will close for the academic 

year 1957-58 
6. (a ) The date on which the student joined 

the Institution for the academic year 

1957-58 
(b) The month and year in which his /her 

annual examination /University exami 
nation for the academic year 1957-58 
will comience. 
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(c) The month and year in which the 

examination shown at (b ) above will 

ordinarily be over. 
7. The nameof the nearest branch of the State 

Bank of India or the Government Treasury 
through which the payment of scholarship is 

desired , should be stated here . 
8. The designation and full address of the Head 

of the Institution to whom the scholarship 
amount in respect of this student may be 

sent. 
9. This institution is affiliated to ... 

University/ 
Board and /or recognised by the Government of India State Government 

.... The minimum qualification required for admission to the 
course of study pursued by the student is a pass in the.. 
examination . 
For Scheduled Castes and Scheduled Tribes students only and where ad hoc amunt 
have been received in the Institution at the time of forwarding the application for 
disbursement to eligible Scheduled Castes and Scheduled Tribes students from the 
commencement of the academic session 1957-58 . 
The studentis receiving monthly payment at the rate of Rs.............., 
from the month of 

..out of the ad hoc amounts placed atmy 
disposal by the Government of India for disbursements to eligible Scheduled 
Castes & Scheduled Tribes students on joining this Institution for the academic 
year 1957-58 . 


of....... 


10 . 


No. 


Date 


Signature 


Place 


Principal/ Vice-Chancellor . 


In case the student joins /leaves the hostel after the subinission of the applici 
tion , this fact should be reported to the Board at once with date ofjoining/leaviny. 


Gazette No. 30 dated 23rd July 1957.. 
PART I 
Labour and Local Administration Department (Panchayat) 

NOTIFICATION 
No. LS. 8-11799 |57 |L & LAD . 

Dated , Trivandrum , 18th -July 1957. 
S.R.O. 42.-- The following bye-laws made by the Thekkum 
bhagam panchayat under Section 12 ( 1 ) of the Travancore . 
Cochin Local Authorities Entertainment Tax Act (Act VI of 
1951) as approved by Government under Section 12 (2 ) of the 
said Act are herewith published for general information . 

BYE -LAWS 
1. In these bye- laws, " Act" means the Travancore -Cochin 
Local Authorities Entertainment Tax Act (VI of 1951) . 

2 . These bye-laws shall come into force immediately after 
their publication in the Government Gazette . 

3. The Local Authorities Entertainment Tax Rules, 1951 
issued by Government under Section 11 of the Act shall be 
strictly followed. 

4. The Thekkumbhagom Panchayat shall levy entertain 
ment tax at the rate of 1212 % under Section 3 of the Act on 
all payments for admission to every entertainment held within 
the Panchayat area unless exempted specially from payment 
of tax under Section 7 ( 1 ) & ( 3 ) of the Act. The tax due for 
an entertainment shall be paid into the Panchayat Office before 
12 Noon on the next working day. 

5. (a ) Notwithstanding anything contained in the bye 
law No. 4 above, the Panchayat may compound the tax payable 
in respect of any entertainment, for a consolidated payment 
under Section 4 of the Act : 

Provided , the consolidated payment shall be paid in such 
instalments as may be decided by the Panchayat. 

(b ) Ordinarily the tax may be compounded for a period 
of three months at a time for amounts which shall not be less 
than 75 % of the probable estimate of tax payable under Sec 
tion 3 of the Act. 

( c ) Any Proprietor or Manager of an entertainment, the 
tax in respect of which is compounded as said above, shall fur 
nish to the Panchayat either a weekly or a monthly return as 
decided by the Panchayat showing (separately for each class 
of payments ) the gross sum received by him on account of pay 
ments for admission to the entertainment . 

6. The Proprietor or Manager of an entertainment or 
series of entertainments shall, not less than three days before 
the commencement of the entertainment or the first of a series 
of entertainments apply to the Panchayat for permission to 
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hold the entertainment or entertainments as the casc may be, 
with full particulars such as : - 

1. Name and address of the Proprietor ; 
2. the place , time and duration of the entertainment; 
3. classes of accommodation and the rates of payment 

for admission ; and 
4 . the manner in which admissions will be regulated and 

checked and other details as may be called for by the 

Panchayat: 
Provided the application for permission to hold an enter 
tainment shall be liable to be summarily rejected , if the parti 
culars required by bye- law No. 6 , are not duly and properly 
furnished . The Panchayat may grant permission in other 
cases, subject to such conditions and restrictions as the 
Panchayat may think necessary . 

7. Every permission granted under the above bye-law 
shall specify the period for which and the restrictions, subject 
to which and conditions, subject to which the permission is 
granted and shall be signed by the Executive Authority. 

8. ( a ) The Proprietor or Manager of an entertainment 
shall in the case of entertainment for which admission will be 
by tickets, produce all tickets for admission before the Exe 
cutive Authority, not less than 24 hours before the coramence 
ment of the entertainment along with a statement showing the 
numbers of tickets under the different classes , the rate of pay 
ment for admission in each class and the particulars of compli 
mentary tickets or free passes proposed to be issued . 

(b ) The complimentary tickets or free passes shall not 
exceed 5 % of the seating capacity of the respective classes . 

9. (a ) The Executive Authority shall return the tickets 
duly sealed or stamped and shall make arrangements for the 
collection and remittance of the tax. All directions which the 
Executive Authority may issue in this behalf shall be followed 
and complied with by the Proprietors of the Entertainment. 

(b ) In case separate stamps or labels denoting tax are 
decided to be issued , the Executive Authority. shall arrange for 
selling the stamps or labels to the Proprietor or Manager on 
payment of the full price thereof. In any case tickets not 
bearing the Panchayat seals or stamp or label shall not be 
issued for admission to any entertainment by its Proprietor. 

10. The Proprietor shall furnish cash security as may be 
decided by the Panchayat to ensure the due and prompt pay 
ment of the tax and the security so furnished shall be refunded 
to him on remittance of the tax in full or adjusted towards the 
final payment of the tax if he so chooses. 

11. No Proprietor shall, when once the tax has been 
compounded under Section 4 of the Act alter the rate of admis 
sion to the different classes of seats and such other particulars 
previously furnished to the Executive Authority without the 
previous sanction of the Panchayat. 
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12. No entertainment shall be held between 2 a . m . an . 
6 a . m . without the previous sanction of the Panchayat : 

13. (a ) The Proprietor shall make necessary arrangements 
for keeping or producing on demand counterfoils of tickets and 
other documents as directed by the Executive Authority . 

(b ) The Proprietor shall keep a register of payments 
for admission the tax collected , remitted , in the form 
prescribed for the purpose, if so required , by the Executive 
Authority . 

14. The Executive Authority or any person authorised by 
the Panchayat shall enter any place of entertainment, when 
the entertainment is proceeding and in any place ordinarily 
used as a place of entertainment at any reasonable time to 
check the tickets for admission or the accounts thereof, and 
see whether the provisions of the Act, Rules or Bye-laws are 
strictly followed . 

15. Breach of any of the above Bye- laws shall be 
punishable with fine which may extend to Rs. 50 ( fifty ) and 
in case of continuing breach with fine which may extend to 
Rs. 15 (fifteen ) for every day during which the breach 
continues after conviction for the first breach . 


By order of the Governor, 

P. I. JACOB , 
Secretary. 
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THE KERALA UNIVERSITY BILL 

(Report of the Select Committee) 
The Select Committee to which the Kerala University Bill, 
1957 was referred have considered the Bill clause by clause 
and now submit this, their Report with the Bill as reported 
by the Committee annexed thereto . 

2. The Bill was published in the Gazette Extraordinary 
dated the 4th June 1957. 

3. The Bill was introduced in the Legislative Assembly on 
the 7th June 1957 and the motion for reference to a select 
committee for report within ten days was adopted on the 11th 
June 1957. The Assembly on motions made extended the time 
for the making of the Report till the 23rd July 1957. 

The Committee held eight sittings in all . 
4. Preamble . — The Committee considers that the present 
preamble of the draft Bill is too short and that it does not 
really convey the idea behind the constitution of a new Kerala 
University . It is therefore proposed that the preamble may be 
modified in such a way that the objective may be duly explained . 
For the existing preamble the following preamble may be sub 
stituted : 

“ Whereas it is necessary to reconstitute the University 
of Travancore into a teaching and federal University for 
the whole of the State of Kerala in order to enable it to 
provide for the conservation, promotion and development 
of Kerala art and culture and the Malayalam language and 
for the gradual change of the medium of instruction into 
Malayalam in all the educational institutions of the State 
and to provide greater facilities for post- graduate study 
and original research in all branches of learning by 
establishing centres of post- graduate study and original 
research in the different parts of the State ; 

Be it enacted in the Eighth Year of the Republic of 
India as follows :-- " 
5. Clause 1 ( 2 ).This clause seeks to bring the Act into 
force on a date to be specified . It is considered that Govern 
ment should be enabled to bring different provisions of the Act 
into force on different dates. The Committee therefore pro 
poses that sub -clause ( 2 ) may be modified as follows : 

" (2 ) It shall come into force on such date or dates as 
the Government may by notification in the Gazette appoint, 
and different dates may be appointed for different provi 

sions of the Act . " 
6. Clause 2 , sub - clause (h ).The present definition of 
" Registered Graduates " is considered by the Committee not 
to be sufficient. It takes in only graduates registered under the 
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provisions of this Act. Such a definition will have the effect 
of depriving the existing registered graduates of their rights 
to be in the register. The Committee is of opinion that all 
the existing registered graduates of the Travancore University 
should be deemed to be registered graduates under the Kerala 
University Act. Besides all the registered graduates of the 
Madras University who are ordinarily residents of the State 
should also be deemed to be registered graduates under the 
Kerala University Act . 

Accordingly the definition of " Registered Graduates " is 
proposed to be modified as follows: 

“ (h ) " Registered Graduates " means Graduates regis 
tered under the provisions of this Act and statutes and . 
includes graduates deemed to be registered graduates. 

Explanation . The following persons shall be deemed to 
be Registered Graduates of the University - 

(i) All Registered Graduates of the Travancore Uni 
versity on the date of commencement of this Act ; and 

( ii) all Registered Graduates of the Madras Univer 
sity who on the date of commencement of this Act are 
ordinarily residents of the State : 
Provided that 

(a ) only such of those registered graduates of the 
Madras University referred to in sub - clause (ii ) who 
apply to the Kerala University and get their names 
registered within one year from the date of com 
mencement of this Act shall be entitled to be deemed 
Registered Graduates ; 

(b ) no fee shall be payable in respect of such appli 

cations. " 
7. Clause 5 , sub - clause (ix ) --Between the words " teach 
ing " and " posts " occurring at the end of the sub -clause , 
insert the words " and research " . 

The Committee considers that the University should have 

power to regulate the fees payable by the students in 
colleges affiliated to the University. A new sub -clause is there 
fore proposed to be inserted after sub-clause ( xii ) : 

" (xiv ) to regulate the fees payable in private colleges 
affiliated to the University " . 

Sub - clause (xv ).- The Committee considers that the 
following items shall also be added after item ( e ) : 

" (f) University Students Union ; 

( g ) A Translation and Publication Bureau . ” 
8. Clause 7.- The Committee considers that the powers of 
inspection and enquiry conferred on the Chancellor under this 
clause are not very essential. Similar powers are already 
vested in Government under clause 34 (new clause 33 ) . The 
Committee is therefore of opinion that clause 7 may be deleted . 
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9. Clause 10 (Original clause 11) .- The Committee is of 
opinion that the provisions in the Bill regarding the appoint 
ment of the Vice -Chancellor require to be changed . The Vice 
Chancellor should be appointed by the Chancellor from a panel 
of three names suggested by a Committee specially constituted 
for this purpose . But the first Vice -Chancellor shall, however 
be appointed by the Chancellor for a period of three years 
after the commencement of this Act and for this purpose a 
panel is not necessary . 

The Committee for submitting the 
panel of three names shall consist of three members ; one 
elected by the Syndicate , one elected by the Senate and the 
third nominated by Government. This clause is modified by 
the Committee for the purpose of implementing these pro 
posals, as follows : 

" The Vice-Chancellor : 10 ( 1 ).- The Vice-Chancellor 
shall appointed by the Chancellor from among a panel 
of three names submitted to him by a Special Committee 
constituted for the purpose. The Committee shall consist 
of three members , one elected by the Senate, one elected by 
the Syndicate and the third nominated by the Government. 

(2 ) Notwithstanding anything contained in sub -section 
( 1) , for the appointment of the first Vice -Chancellor after 
the coming into force of this Act, it shall not be necessary 
to constitute a Committee for submitting the panel of 
names and the Chancellor may appoint the first Vice 
Chancellor who shall hold office for a period of three 

years. 
10. Clause 13 (Original clause 14 ) Class 1 - Ex officio 
Members. - In item (4 ) after the words " Heads of University 
Departments " , the words " Of study and research " may be 
added . 

The Committee considers that there are too many Govern 
ment members and that some of the items coming under 
ex officio members may be omitted . Items 8 , 9, 10, 11 and 12 are 
therefore proposed to be omitted . 

Class 11 - Elected Members. Sub -clause ( 1 ).- The Com 
mittee considers that the classification under different cate 
gories of Registered Graduates is not necessary , as that would 
only complicate the elections. It is therefore proposed that 
the classification may be omitted and the sub - clause revised as 
follows : 

" (i) Sixteen members elected by the Registered Gradu 
ates from among themselves . " 

Sub - clause (iii) .- In item 4 , three seats are allotted 
to Technology. The Committee considers that this may 
be split up and two allotted to Engineering and one allot 
ted to Technology. 

Sub- clause ( V ) : The Committee suggests that provision 
should be made for giving representation to members elected 
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from Panchayats as well. Accordingly this clause is proposed 
to be recast as follows:-- 

" ( v ) Two members for each Revenue district, one 
elected by the Municipal Councillors of the Municipalities 
in the district from among themselves and the other by 
the members of the Panchayats in the district from among 
themselves. " 
Sub -clause ( vi) . For the word " Headmasters" , the 
word " Heads may be substituted . 

The Committee also considers that representation should 
be given to Trade Unions. Accordingly the Committee pro 
poses that after sub-clause ( vi) , a new sub -clause may be added 
as (vii) to give representation , viz., 

" (vii) Two members elected by registered Trade Unions 
in the State designated by statutes from among their 
members. 

Class III— Life Members. Sub - clause (ii ) .-- The Com 
mittee is of the view that the life membership should not be 
made available to persons who merely contribute certain 
amounts to the University . Therefore it is considered that 
sub - clause ( ii ) may be omitted . The Committee is however 
of the view that the existing life members of the Travancore 
University may continue as such . For sub -clause (ii) and the 
proviso the following sub -clause is proposed to be substituted : 

" ( ii) Life members of the Senate of the Travancore 
University who are life members under clauses ( xiii) and 
( xiv ) of Section 14 ( a ) of the Travancore University Act 
1113 shall be deemed to be life members of the Senate 
under this Act." 

Class IV --Other members. This clause may be recast as 
fellows since the Committee thinks that the wording now 
adopted in the clause is not quite clear : 

" Not more than twelve members nominated by the 
Chancellor, of whom not less than 

three members shall represent recognised Cultural 
Organisations, Associations or Societies ; 

two members shall represent authors ; 

three members shall represent Chambers of Commerce 
in the State; and 

two members shall represent industries of the State. 
11. 

Clause 16 ( Original clause 17 ).- The . quorum for 
meetings of the Senate now provided in the Bill does not appear 
to be sufficient. The Committee considers that the quorum 
may be one-fifth of the total strength of the Senate. 

Sub -clauses ( 2 ) and ( 3 ) may be recast as follows : 

“ ( 2 ) One-fifth of the total number of members of the 
Senate shall be the quorum for a meeting of the Senate, pro 
vided that such quorum shall not be required for a Convoca 
tion of the University or a meeting of the Senate held for the 
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purpose of conferring degrees , titles, diplomas or other distinc 
tions. 

( 3 ) The Vice -Chancellor may, whenever he thinks fit and 
shall , upon a requisition in writing signed by not less than 
the number of members of the Senate forming the quorum 
under sub -section ( 2 ) , convene a special meeting of the 
Senate. 

12. Clause 17 (Original Clause 18 ) Syndicate : Class 1 
Ex officio Members. - Item 4 " Secretary to Government, Finance 
Department " may be omitted . 

Class 11 - Other Members.-- After item (i) the following 
words may be added : 

“ Of whom two shall be from private colleges and two from 
other colleges " . 

13 . Clause 19 (Original Clause 20 ) Sub -clauses ( h ) and ( i) . 
For the words teachers of the University the words teachers 
and other employees of the University may be substituted . 

14. Clause 21 ( 3 ) (Original Clause 22 ) . After the existing 
sub -clause (i) the following may be inserted as sub-clause ( j) : 

" (j) to fix the emoluments and prescribe the duties and 
the conditions of service of teachers and other employees in 
private colleges 

15. Clause 21 ( Original Clause 22 ) sub -clause ( 3 ) .- For 
the first sentence the following may be substituted since the 
Committee thinks that the representation now provided for 
in the Bill will be unduly large and that some restriction in 
number is necessary 

“ The faculty shall consist of the Chairman and two other 
members elected by the members of the Board of Studies in the 
Faculty and such number of members not being less than six 
and not more than ten nominated by the Syndicate . 

16. Clause 34 (Original Clause 35 ) .- In sub- clause (2 ) bet 
ween the words " University " and " shall " the words and 
the University ” may be inserted since this is an omission in 
the original Bill. 

17. Clause 40 (Original Clause 41) .- In sub- clause ( 2 ) the 
words " the Scott Christian College, Nagercoil and" may be 
omitted since this college has already affiliated itself to the 
Madras University . 

18. The other amendments are only consequential. 


JOSEPH MUNDASSERY , 
Chairman of the Scicct Committcc . 
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Dissenting note by Shri K. C. Abraham , M.L.A., to the 
Report of the Select Committee on the Kerala University Bill. 

Jurisdiction . — Under Clause 4 ( 2 ) , "no educational insti 
tution within the State shall, save with the sanction of the 
Chancellor , seek or continue affiliation to any other university 
established by law " . How this provision is to be enforced , 
and a violation of this provision can be legally prevented , is 
not clear. I feel that no restriction need be placed on any 
institution in the State from seeking affiliation with an outside 
university . Of course, such an institution may not be able 
to look for financial assistance from this State. 

Vice -Chancellor. - I am of opinion that the Committee for 
submitting the panel of 3 names ( for appointment of the Vice 
Chancellor ) should consist of 3 members , one elected by the 
Syndicate , one elected by the Senate , and the third nominated 
by the Chancellor and not by the Government as proposed by 
the Select Committee. I am in complete agreement with the 
proposal of the Travancore University Revision Committee in 
this regard . 

Syndicate.-- Secretaries to Government need not be includ 
ed in the list of Ex officio members of the Syndicate . The 
Ex officio membership of these officers will only detract the 
autonomous character of the University. It is true that the 
university cannot exist without Government aid , but as has 
been rightly pointed out by the University Commission , State 
aid is not to be confused with State control over academic 
policies and practices . The Education Secretary, the Finance 
Secretary, the Director of Public Instruction and the Director 
of Technology are Ex officio members of the Senate , and the 
Director of Public Instruction will be an ex officio member of 
the Syndicate also. These ex officio memberships will form 
effective liaison between the University and the Government, 
the need for which is unquestioned . 

Institutions directly controlled by the University. 
All colleges now under the control of the University shall 
continue as such in the future also . The present University 
College may be set apart exclusively for Post -Graduate studies 
and research . 


22nd July , 1957. 


( Sd.) K. C. ABRAHAM , M.L.A. 
Member, Select Committee, 

Kerala University Bill . 
( True copy) 
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DISSENTING NOTE BY SHRI A. THANU PILLAI. 
I set forth below the points whereon I differ from the 
majority report . 

Preamble. The description of the University as a teach 
ing and federal University may be dropped , because the provi 
sions in the Bill do not answer to this description . The state 
ment that the objective is the change of the medium of instruc 
tion into Malayalam may also be omitted because the question 
deserves much more consideration than it has received and it 
is too early to make a commitment of the kind proposed . 

The Pro -Chancellor . - All the provisions in the Bill relat 
ing to the Pro -Chancellor should be omitted . The inclusion of 
a Pro -Chancellor is unnecessary and that the Pro -Chancellor 
should be the Minister of Education militates against the con 
ception of the University as an autonomous body. 

The Vice- Chancellor.-- The Committee to submit the panel 
of three names should in my opinion consist of members 
nominated one by the Syndicate, another by the Senate and 
the third not by the Government but by the Chancellor. The 
Government should have nothing to do with the nomination 
of the Committee. 

THE SENATE . 

CLASS I EX OFFICIO MEMBERS . 
Nos. 5 , 6 , 7 and 15 may also be omitted . 

THE SYNDICATE . 

CLASS I Ex OFFICIO MEMBERS . 
Secretary to Government, Education Department should 
also be omitted . 

Clause 24 of the draft Bill. Institutions affiliated to the 
University . — In my opinion , this provision is retrograde. There 
is no reason why the University should be divested of the 
institutions already vested in it and the Government may 
transfer more institutions to it. If even the colleges vested 
in the University are taken away, the result will be that the 
University will practically be an affiliating and examining 
body without the function of teaching. This step will not be 
in the interests of University education . Therefore provision 
should be made to keep these institutions under the University 
and a block grant should be made by Government to the 
University for the maintenance and expansion and development 
of these institutions and other institutions that may be 
transferred by Government. 

I do not approve of the provision that every appointment 
under the University should be under a written contract and 
that disputes should be referred to arbitration . 

A. THANU PILLAI, 
Trivandrum , 

Member , Select Committee, 
22nd July , 1957 

Kerala University Bill. 
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THE KERALA UNIVERSITY BILL , 1957 . 

DISSENTING NOTE . 


1. The Minister for Education shall be the Pro -Chancellor 
of the University according to the provisions of the Bill. The 
Pro - Chancellor has practically no functions to perform . But 
he shall be an ex officio member in the Senate along with 
several Government servants who are also ex officio members 
in the Senate. He would be in a position to bring Govern 
mental pressure on the University. I therefore think that 
this provision should be deleted . Necessary amendments have 
to be made in several clauses. 

2. The Secretary to the Government, Education is made 
an ex officio member of the Syndicate. I don t consider it 
proper to make any Secretary to the Government an ex officio 
member of this executive body of the University . 

3. It is clear from the preamble that this Bill is intended 
to " reconstitute the University of Travancore into a teaching 
and federal University for the whole State of Kerala " . A 
teaching University should have colleges under it. It would 
be ideal if the University manages teaching model institutions 
in all the faculties. Even if this is not possible for the time 
being, colleges already vested in the Travancore University 
should continue to be under the proposed Kerala University . 
The proposal to transfer all these institutions to the Govern 
ment is objectionable. Therefore clause 24 ( 2 ) (original) has 
to be deleted . A new clause be added providing for vesting 
these institutions in the Kerala University . 


Trivandrum , 
22nd July 1957 


P. T. CHACKO, 
Member , Select Committee . 


THE KERALA UNIVERSITY BILL 


(As Reported by the Select Committee) 
[Words sidelined or underlined indicate the amendments 

suggested by the Committee , asterisks indicate the omis 

sions.) 
A Bill to provide for the reorganisation of the University of 

Travancore. 

Preamble. - WHEREAS it is necessary to reconstitute the 
University of Travancore into a teaching and federal University 
for the whole of the State of Kerala in order to enable it to 
provide for the conservation , promotion and development of 
Kerala art and culture and the Malayalam Language and for 
the gradual change of the medium of instruction into Mala 
yalam in all the educational institutions of the State and to 
provide greater facilities for post- graduate study and original 
research in all branches of learning by establishing centres of 
post- graduate study and original research in different parts of 
the State ; 

Be it enacted in the Eighth Year of the Republic of India 
as follows : 

1. Short title and commencement.- ( 1 ) This Act may be 
called the Kerala University Act , 1957. 

( 2 ) It shall come into force on such date or dates as the 
Government may , by notification in the Gazette, appoint, and 
different dates may be appointed for different provisions of the 
Act . 

2. Definitions. In this Bill, unless the context otherwise 
requires, 

( a ) " College " means a college maintained by , or affiliat 
ed to , the University ; 

(b ) " Dean" means the President of a Faculty of the 
University ; 

(c ) " Faculty" means a Faculty of the University ; 

( a ) " Board of Studies" means a Board of Studies of 
the University ; 

( e ) " Senate" means the Senate of the University : 
( f) " Syndicate" means the Syndicate of the University ; 
( g ) " State " means the State of Kerala ; 

( h ) " Registered Graduates mean graduates registered 
under the provisions of this Act and the Statutes and in 
cludes graduates deemed to be registered graduates . 
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Explanation - The following persons shall be deemed to 
be Registered graduates of the University : 

( i) all Registered graduates of the Travancore Univer 
sity on the date of commencement of this Act; and 

(ii) all Registered graduates of the Madras Univer 
sity who on the date of commencement of this Act are 

ordinarily residents of the State : 
Provided that , 

• (a ) only such of those registered graduates of the 
Madras . University referred to in sub - clause (ii ) who 
apply to the Kerala University and get their names 
registered within one year from the date of commence 
ment of this Act shall be entitled to be deemed Regis 
tered graduates; 

(b ) no fee shall be payable in respect of such appli 
cations. 

(i) " Statutes " , " Ordinances " and Bye -laws" mean the 
Statutes, Ordinances and Bye-laws respectively of the 
University , for the time being in force ; 

( j) " teacher" means a Professor, Assistant Professor , 
Reader , Lecturer , Instructor or such other person impart 
ing instruction or supervising or controlling research in 
any of the colleges or other educational institutions of the 
University ; 

( k ) " teachers of the University " means teachers em 
ployed in institutions maintained by the University ; 

(1) " student" means a part-time or full -time student 
receiving instruction or carrying on research in any of the 
colleges or other educational institutions of the Univer 
sity ; 

( m ) " prescribed " means prescribed by this Act, or the 
Statutes or Ordinances framed thereunder ; 

( n ) "University ” means the University of Kerala . 
3. The University .- ( 1 ) The Chancellor, Pro -Chancellor, 
the Vice- Chancellor and the members of the Senate and of 
the Syndicate, so long as they continue to hold such office or 
membership , as the case may be, shall constitute a body corpo 
rate with the name of the University of Kerala . 

( 2 ) The University shall have perpetual succession and a 
common seal, and may sue and be sued by the said name. 

(3 ) Subject to the provisions this Act, the University 
shall have power to take, purchase and hold any property, 
movable or immovable , which may become vested in it for the 
purpose of the University by purchase , grant, testamentary 
disposition or otherwise, and to grant, demise, alienate or 
otherwise dispose of all or any of the properties belonging to 
the University and also to do all other acts incidental or apper 
taining to a body corporate . 


( 4 ) All immovable property transferred to the University 
by Government shall be under the direction , management and 
control of the University and applied by it subject to the pro 
visions and for the purposes of this Act. 

4 . Territorial Limits.- ( 1 ) The jurisdiction of the Univer 
sity shall extend to the whole of the State. 

( 2 ) No educational institution situate beyond the limits 
of the State shall, save with the sanction of the Chancellor, be 
affiliated to the University, and no educational institution 
within the State shall, save with the sanction of the Chancellor , 
seek or continue affiliation to any other University established 
.by law . 

5 . Powers of the University . - The University shall have the 
following powers, namely : 

( i) to provide for instruction in such branches of learn 
ing as the University may deem fit, and to make provision for 
research and for the advancement and dissemination of know 
ledge; 

( ii) to institute degrees , titles, diplomas and other acade 
mic distinctions ; 

( iii) to hold examinations and to confer degrees and other 
academic distinctions on persons who 

(a ) shall have pursued a prescribed course of study in 
a college under the University , unless exempted there 
from in the manner prescribed , and shall have passed the 
prescribed examination ; or 

( b ) shall have carried on research under prescribed 
conditions ; 

( iv ) to confer honorary degrees or other distinctions on 
approved persons in accordance with the conditions to be 
prescribed in the Statutes ; 

( v ) to grant diplomas , certificates or other distinctions to 
persons who shall have pursued a prescribed course of study 
under prescribed conditions ; 

(vi) to withdraw or cancel degrees, titles, diplomas, certifi 
cates or other distinctions under conditions that may be pres 
cribed by the Statutes; 

(vii) to establish , maintain and manage educational insti 
tutions and institutes of research ; 

(viii) to affiliate to itself colleges within the State in 
accordance with the conditions to be prescribed in the Statutes 
regarding management, salary and terms of service of members 
of the saff , and other such matters , and to withdraw affilia 
tion from colleges ; 

(ix ) to institute professorships, readerships, lecturerships 
and any other teaching post required by the University and 
to appoint persons to such professorships, readerships, lecturer 
ships and other teaching and research posts ; 
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( x ) to inspect colleges and hostels ; 

( xi) to establish , maintain and manage hostels, to recog 
nise hostels not maintained by the University and to withdraw 
recognition therefrom ; 

(xii) to exercise such control over the students as will 
ensure their physical and moral well- being : 

( xiii) to fix the fees payable to the University and to 
demand and receive such fees ; 

( xiv ) to regulate the fees payable in private colleges 
affiliated to the University . 

(xv) to hold and manage endowments and to institute and 
award fellowships, scholarships, studentships, exhibitions, 
bursaries, medals and prizes ; 

( xvi) to institute and provide funds for the maintenance 
of : 

(a ) A Students Advisory Bureau ; 
( b ) An Employment Bureau ; 
( c ) University Athletic Clubs; 
( d ) The National Cadet Corps ; 
( e ) University Extension Boards; 
( f ) University Students Union ; 
( g ) A translation and Publication Bureau ; 
(h ) Co -operative Societies and other similar institutions 

for promoting the welfare of students ; 
(xvii ) to establish and maintain such other institutions as 
it may deem necessary ; 

(xviii) to co -operate with other Universities or any author 
ities or associations in such manner and for such purpose as 
the University may determine; and 

(xix ) generally to do such other acts as may be required 
to further the aims and purposes of this Act. 

6. University open to all classes and creeds.-- ( 1 ) No person 
shall, on grounds only of religion , race , caste, sex , descent, 
place of birth , residence, political opinion or any of them , be 
ineligible for , or discriminated against in respect of any em 
ployment or office under the University , or admission to any 
degree or course of study in the University : 

Provided that the University may, subject to the previous 
sanction of the Government, maintain , añliate or recognize 
any college or institution exclusively for women , either for 
education instruction or residence, or reserve for women or 
members of socially and educationally Backward Classes or of 
Scheduled Castes and Scheduled Tribes, places for the purposes 
of admission as students in any college or institution main 
tained or controlled by the University . 
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(2 ) Disqualification for membership. — No person shall be 
qualified for election or nomination as a member of any of the 
authorities of the University if he 

( a ) is, at the date of election or nomination as the case 
may be, below twenty - five years of age, or of unsound 
mind , deafmute or suffers from contagious leprosy , or 

(b ) is an undischarged insolvent , or 

( c ) has been convicted by a court of law of an offence 
which involves moral delinquency. 

( 3 ) If any question arises as to whether any person is 
disqualified under sub -section (2 ) , the question shall be refer 
red to the syndicate and its decision thereon shall be final. 


7. Officers of the University .- The following shall be the 
officers of the University , namely : 

( i) The Chancellor ; 
( ii ) The Pro -Chancellor ; 
( iii) The Vice -Chancellor; 
( iv ) The Registrar ; and 

(v ) such other officers as may be provided for by the 
Statutes . 
8. The Chancellor.- ( 1 ) The Governor of the State shall 
be the Chancellor of the University. He shall by virtue of his 
office be the head of the University and shall , when present , 
preside at meetings of the Senate and at any Convocation of 
the University 

( 2 ) The Chancellor shall exercise such powers as may be 
conferred on him under the provisions of this Act or the 
Statutes. 

9. The Pro -Chancellor .- ( 1 ) The Minister administering 
the Subject of Education in the State for the time being shall 
be the Pro -Chancellor of the University . 

( 2 ) In the absence of the Chancellor or during his inabi 
lity to act the Pro- Chancellor shall exercise all the functions 
of the Chancellor . 

10. The Vice- Chancellor.— ( 1 ) The Vice- Chancellor shall be 
appointed by the Chancellor from among a panel of three names 
submitted to him by a Special Committee constituted for the 
purpose . The Committee shall consist of three members one 
elected by the Senate, one elected by the Syndicate and the 
third nominated by the Government. 

( 2 ) Notwithstanding anything contained in sub- section 
( 1 ) , for the appointment of the first Vice- Chancellor after the 
coming into force of this Act, it shall not be necessary to con 
stitute a Committee for submitting the panel of names and the 
Chancellor may appoint the first Vice- Chancellor who shall 
hold office for a period of three years. 


( 3 ) The Vice - Chancellor shall hold office for a period of 
three years and shall receive such remuneration , as may be 
fixed in this behalf by the Chancellor. 


(4 ) In the event of any temporary vacancy occurring in 
the Office of the Vice- Chancellor, the Syndicate shall , with the 
approval of the Chancellor , make necessary arrangements for 
exercising the powers and performing the duties of the Vice 
Chancellor. 

(5 ) The Vice-Chancellor shall be the principal academic 
and executive officer of the University . He shall be the Chair 
man of the Senate and the Syndicate, and shall be entitled to 
be present at and to address any meeting of any authority of 
the University , but shall not be entitled to vote thereat unless 
he is a member of the authority concerned . 

(6 ) It shall be the duty of the Vice - Chancellor to ensure 
that the provisions of this Act, the Statutes and the Ordinances 
are faithfully observed and carried out, and he may exercise 
all powers necessary for this purpose. 

( 7 ) The Vice-Chancellor shall have the right of visiting 
and inspecting colleges and other institutions maintained by 
or affiliated to the University. 

( 8 ) The Vice - Chancellor may take action in any emergency 
which , in his opinion , calls for immediate action . In such a 
case he shall, as soon as may be thereafter, report his action 
to the officer or authority who or which would ordinarily have 
dealt with the matter. 

( 9 ) The Vice-Chancellor shall exercise such other powers 
and perform such other functions as may be prescribed by the 
Statutes . 

11. The Registrar . — The Registrar shall be a whole-time 
paid officer of the University appointed by the Syndicate for 
such period and on such terms as may be prescribed by the 
Statutes . The Registrar shall exercise such powers and per 
form such duties as may be prescribed . Suits by or against 
the University shall be instituted by or against the Registrar . 

12. Authorities of the University .--- The following shall be 
the authorities of the University , namely : 

( i) The Senate ; 
(ii) The Syndicate ; 
( iii ) The Faculties ; and 
( iv ) such other authorities as may be provided for in 
the Statutes. 
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13. The Senate . - The Senate shall consist of the following 
members, namely : 

Class 1 - E3: Officio Members. 
1. The Chancellor . 
2. The Pro -Chancellor. 
3. The Vice-Chancellor. 
4. Heads of University Departments of study and 

research . 
5. Chief Justice , Kerala . 
6. Secretary to Government, Education Department. 
7. Secretary to Government, Finance Department. 


8. Director of Public Instruction . 
9. Heads of recognised Research Institutions in the State 

(other than those maintained by the University ) . 
10. Director of Technical Education . 
11 . Deans of Faculties. 
12. Principals of Colleges in which instruction is given to 

a degree standard . 
13. Members of the Syndicate who are not otherwise 
members of the Senate. 

Class 11 - Elected Members. 
( i) Sixteen members elected by the registered graduates 
from among themselves . 


(ii ) Six members elected from among themselves by the 
members of the Legislative Assembly of the State of Kerala . 

(iii ) Twenty -five members elected by the teaching staff 
of the Colleges affiliated to the University which will be as 
follows : 
Teachers in Arts 

5 
do. Science 

5 
do . Oriental Studies 
& Fine Arts 

3 
do . in Engineering 

2 
do . 

Technology 
do . Medicine 

3 
do . 

Commerce 
do . 

Law 
do . Teaching 
do . Veterinary 

Science 
do. Ayurveda 

do . Agriculture 
(iv ) One member elected by the Corporation of Trivan 
drum from among its own body ; 


1 


1 
1 
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( v ) Two members for each revenue district, one elected 
by the Municipal Councillors of the Municipalities in the district 
| from among themselves and the other by the members of the 
Panchayats in the district from among themselves . 

(vi) Two members elected from among themselves by 
the Heads of the recognised High Schools in the State. 

( vii) Two members elected by registered trade unions 
in the State designated by statutes from among their members . 

Class III - Life Members. 
(i) Such persons not exceeding five in number as may 
be appointed by the Chancellor to be life members on the 
ground that they have rendered eminent services to education ; 

(ii) Life members of the Senate of the Travancore 
University who are life members under clauses (xiii) and (xiv ) 
of section 14 ( a ) of the Travancore University Act, 1113 shall 
be deemed to be life members of the Senate under this Act. 


Class IV - Other Members. 
Not more than twelve members nominated by the 
Chancellor of whom not less than 

three members shall represent recognised cultural Organi 
sations, Associations or Societies ; 

two members shall represent authors ; 

three members shall represent Chambers of Commerce in 
the State ; and 

two members shall represent industries of the State . 
14. Reconstitution of the Senate.- ( 1 ) The Senate shall be 
reconstituted every three years . Every member of the 
Senate cther than ex officio and life members shall , subject to 
the provisions of this Act and the Statutes, hold office until 
the next reconstitution of the Senate : 

Provided that no member nominated or elected in his 
capacity as a member of a particular body or as the holder of 
a particular office shall hold office for a longer period than 
three months after he has ceased to be such member unless in 
the meanwhile he again becomes a member of that electorate : 

Provided also that where an elected or nominated member 
of the Senate is appointed temporarily to any of the offices by 
virtue of which he is entitled to be a member of the Senate 
ex officio , he shall, by notice in writing signed by him and 
communicated to the Vice-Chancellor within seven days from 
the date of his taking charge of his appointment, choose whe 
ther he will continue to be a member of the Senate by virtue 
of his election or nomination , or whether he will vacate office 
as such member and become a member ex officio by virtue of 
his appointment , and the choice shall be conclusive . On failure 
to make such choice, he shall be deemed to have vacated his 
office as an elected or nominated member, 
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( 2 ) When a person ceases to be a member of the Senate , 
he shall cease to be a member of any of the authorities of the 
University of which he may happen to be a member by virtue 
of his membership of the Senate . 

15. Powers of the Senate.- ( 1 ) Subject to the provisions of 
this Act and the Statutes , the Senate shall have general superin 
tendence over the affairs, concerns and properties of the Uni 
versity and shall exercise all the powers of the University not 
otherwise provided for. 

( 2 ) The Senate shall, subject to the provisions of this Act 
and the Statutes , have the following powers , namely : 

( i) to determine what degrees, diplomas and other aca 
demic distinctions shall be granted by the University ; 

(ii) to make, amend or repeal Statutes either of its own 
motion or on the motion of the Syndicate; 

(iii) to cancel or modify any Ordinance passed by the 
Syndicate by a resolution passed by a majority of not less 
than two-thirds of the members present at the meeting at 
which the Ordinance is reported to the Senate by the Syndi 
cate ; 

(iv ) to review the annual report and the annual accounts 
of the University which shall be placed before it by the 
Syndicate and to consider and pass the budget according 
to the provisions of the Statutes ; 

( v ) to accept endowments, bequests, donations and 
transfers of any rnovable or immovable property on behalf 
of the University ; 

( vi) to institute fellowships , scholarships, studentships, 
bursaries, exhibitions , medals and prizes in accordance 
with the provisions of this Bill and the Statutes and the 
Ordinances ; 

( vii) to institute professorships, readerships, lecturer 
ships and such other teaching or research posts as it may 
deem necessary ; 

(viii) to establish and maintain such institutions as it 
may from time to time deem necessary ; 

( ix ) to prescribe the terms and conditions of service of 
the employees of the University ; 

( x ) to appoint committees and to delegate to them such 
powers of the Senate as it may deem fit ; 

( xi) to make Statutes regulating the method of election 
to the authorities of the University and the procedure at 
the meeting of the Senate, the Syndicate and other author 
ities of the University and the quorum of members 
required for the transaction of business by the authorities 
of the University other than the Senate ; 

(xii ) to perform such other functions as are assigned 
to it by this Act or the Statutes, 
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16. Meeting of the Senate.- ( 1 ) The Senate shall meet at 
least twice a year on dates to be fixed by the Vice-Chancellor. 
One of such meetings shall be called the annual meeting. The 
Senate may also meet at such other times as it may, from time 
to time, determine . 

( 2 ) One-fifth of the total number of members of the 
Senate shall be the quorum for a meeting of the Senate, pro 
vided that such quorum shall not be required for a Convocation 
of the University or a meeting of the Senate held for the pur 
pose of conferring degrees, titles , diplomas or other distinc 
tions. 

( 3) The Vice -Chancellor may , whenever he thinks fit and 
shall , upon a requisition in writing signed by not less than the 
number of members of the Senate forming the quorum under 
sub - section (2 ) , convene a special meeting of the Senate. 

17. The Syndicate. — The Syndicate shall consist of the 
following members, namely : 


Class I - Ex officio Members 
1. The Vice -Chancellor. 
2. The Director of Public Instruction . 
3. Secretary to Government, Education Department. 


Class 11 - Other Members 
(i) Four members elected from among themselves by the 

Principals of Colleges in which instruction is given 
to a degree standard of whom two shall be from 

private colleges and two from other colleges. 
(ii ) Five members elected from among themselves by the 

Senate of whom three shall be persons not con 
nected with the profession of teaching : 

Provided that no employee of the University shall 
be eligible for election from the Senate to the 

Syndicate. 
(iii) Two Deans elected by the Deans of Faculties from 

among themselves , one member elected by the 
Heads of Study in the University from among them 
selves ; one member elected by the Combined Facul 
ties from among themselves (these shall not be 

Principals, Deans or Heads of Departments ) . 
18. Term of office of members of Syndicate . - Members of 
the Syndicate , other than ex officio members shall hold office 
for a period of three years from the date of their election , 
nomination or appointment: 

Provided that no person elected , nominated or appointed 
in his capacity as a member of a particular body or as the 
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holder of a particular office shall be a member of the Syndicate 
for a longer period than three months after he has ceased to be 
such member unless in the meanwhile he again becomes a 
member of that electorate . 

19. Powers of the Syndicate. - Subject to the provisions of 
this Act and the Statutes, the Executive Authority of the 
University including the general superintendence and control 
over the institutions of the University shall be vested in the 
Syndicate ; and subject likewise, the Syndicate shall have the 
following powers , namely : 

( a ) to affiliate institutions in accordance with the condi 
tions prescribed in the Statutes ; 

(b ) to make Ordinances and to amend or repeal the same; 

(c ) to propose Statutes for the consideration of the 
Senate ; 

(d ) to hold , control and administer the properties and 
funds of the University ; 

( e ) to direct the form , custody and use of the common 
seal of the University ; 

(f) to arrange for and direct the inspection of colleges , 
hostels and other institutions; and to constitute a Board of 
Inspection for that purpose ; 

( g ) to prescribe the qualifications of teachers 

(i) in the Colleges, and 
( ii ) in the institutions maintained by the University on 

the recommendation of the Board of Selection. 
(h ) to appoint teachers and other employees of the Uni 
versity, fix their emoluments and prescribe their duties and 
the conditions of their service ; 

(i) to suspend and dismiss teachers and other employees 
of the University, provided that the employee so punished shall 
have a right of appeal to a Tribunal appointed by the Chancellor 
whose decision shall be final and binding ; 

(j) to fix the emoluments and prescribe the duties and 
the conditions of service of teachers and other employees in 
private colleges ; 

(k ) to charge and collect such fees as may be prescribed 
by the Ordinances ; 

( 1) to award fellowships, scholarships, studentships , 
bursaries, exhibitions, medals and prizes in accordance with 
the provisions of this Act and the Statutes and the Ordinances; 

( m ) to exercise supervision and control over the residence 
and discipline of students ; 

(n ) to frame the financial estimates of the University and 
submit them to the Senate in accordance with the provisions 
of the Statutes made in this behalf ; 
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(o ) to prescribe the course of study after consultation 
with the Boards of Studies and Faculties concerned ; 

(p ) to conduct the University Examinations and approve 
and publish the results thereof; 

( q ) to decide what examinations of other Universities may 
be accepted as equivalent to those of the University and to 
negotiate with other Universities for the recognition of the 
examinations of the University ; 

(r ) to prescribe, in consultation with the Faculties con 
cerned , the qualifications for admission of students to the 
various courses of study and examinations and the conditions 
under which exemptions may be granted ; 

( s ) to appoint members to the Boards of Studies , in con 
sultation with the Faculties concerned ; 

( t) to appoint examiners and to fix their remuneration ; 

(u ) to exercise such other powers and perform such other 
duties as may be prescribed by this Act, the Statutes and the 
Ordinances ; 

(v ) to delegate any of its powers to the Vice -Chancellor 
or to a Committee appointed from among its members ; 

(w ) to arrange for and direct inspection of affiliated 
colleges, recognised institutions and hostels ; to issue instruc 
tions for maintaining their efficiency and for ensuring proper 
conditions of employment of members of staff and payment of 
adequate salaries ; in case of disregard of such instructions to 
recommend to the Senate to modify the conditions of affiliation 
or recognition or take such other steps as it deems proper in 
that behalf ; 

(x ) to see that a written contract governs the relation 
ship between the teachers and management of private insti 
tutions. 


20 : Election of members to the Senate and the Syndicate. 
The election of members to the Senate and to the Syndi 
cate shall be conducted on the principle of proportional re 
presentation by means of the single transferable vote in 
accordance with the Statutes framed in this behalf. 

21. Faculties .- ( 1 ) The University shall have the follow 
ing Faculties : 

(i) The Faculty of Arts. 
(ii ) The Faculty of Science . 
(iii ) The Faculty of Engineering, 
(iv ) The Faculty of Technology. 
( v ) The Faculty of Oriental Studieg. 
(vi) The Faculty of Fine Arts. 
(vii ) The Faculty of Commerce. 
(viii) The Faculty of Medicine. 
(ix ) The Faculty of Ayurveda. 
( x ) The Faculty of Law . 
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( xi) The Faculty of Education . 
(xii ) The Faculty of Agriculture. 
(xiii) The Faculty of Veterinary Science . 
(xiv ) Such other Faculties as may be prescribed from time 

to time by the Statutes . 
( 2 ) The Faculties shall act in an advisory capacity to the 
Senate and the Syndicate in all academic matters, and shall 
perform such other functions as may be prescribed by the 
Statutes and the Ordinances . 

( 3 ) The faculty shall consist of the Chairman and two other 
members elected by the members of the Board of Studies in 
the Faculty and such number of members not being less than 
six and not more than ten nominated by the Syndicate. They 
shall include representatives of other Universities in the respec 
tive subjects, Heads of Government Departments and repre . 
sentatives of Public and Private Sectors of Industry . 

22. Boards of Studies.-- There shall be Boards of Studies 
attached to each department of study in the University . The 
constitution and powers of the Boards of Studies shall be 
prescribed in the Ordinances. 

23. Institutions affiliated to the University.- ( 1 ) All 
Colleges now established in the State shall stand affiliated to 
the University . 

( 2 ) The control of all institutions vested in the University 
at the commencement of this Act shall vest in the Govern 
ment except the Research Institutions and other institutions 
as may be specified by the Government by notincation in the 
Gazette. 

( 3 ) The Government may at any time trarsfer to the 
University any institution , subject to such terms and condi 
tions as they may deem fit to impose as regards its future 
maintenance and control and the University may accept such 
transfer and thereafter it shall abide by such terms and condi 
tions. 

24. The Statutes. - Subject to the provisions of this Act, the 
Statutes may provide for all or any of the following matters, 
namely :-- 

(a ) The powers and duties of the officers of the University 
in so far as these are not provided for herein . 

(b ) The constitution , powers and duties of the authorities 
of the University in so far as these are not provided for herein . 

(c ) The procedure for election of members to the Syndi 
cate , the Senate and other authorities of the University and all 
such other matters relating to thcsc bodies, as may be neces 
sary or desirable to provide. 

( d ) The degrees, diplomas, titles, certificates and other 
academic distinctions to be awarded by the University . 
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(e ) The withdrawal or cancellation of degrees, diplomas , 
titles, certificates and other academic distinctions. 

( f) The maintenance of a register of registered graduates. 
( g ) The holding of Convocation to confer degrees. 
( h ) The conferment of honorary degrees. 

(i) The maintenance of the accounts and the preparation 
and passing of the annual budget of the University . 

( j) The fixation of the scales of pay and the conditions 
of service of teachers of the University . 

(k ) All such other matters as are required or authorised 
by this Act to be prescribed by means of Statutes . 

25. Procedure for making Statutes.- ( 1 ) The Senate may 
take into consideration the draft of any Statute either of its 
own motion or as proposed by the Syndicate. 

(2 ) Where, either of its own motion or as proposed by 
the Syndicate, a draft Statute has been placed before the 
Senate for its consideration , the Senate may pass the Statute 
with or without amendments , or reject it, or refer it to the 
Syndicate for resubmission together with any amendments 
that the Senate may suggest : 

Provided that before any Statute is passed affecting the 
powers or duties of any officer, or the constitution , powers or 
duties of any authority of the University, the opinion of the 
Syndicate and a report from the officer or authority concerned 
shall have been taken into consideration by the Senate. 

(3 ) All Statutes passed by the Senate shall be submitted 
to the Chancellor, and the Chancellor may sanction , disallow 
or remit the same for further consideration . 

(4 ) No Statute, or amendment or repeal of an existing 
Statute made by the Senate shall have effect until it has been 
assented to by the Chancellor . 

26. The Ordinances. - Subject to the provisions of this Act 
and the Statutes , the Ordinances may provide for all or any 
of the following matters, namely : 

(a ) The courses of study and the conduct of examinations . 

( b ) The admission of students to the various courses of 
study and to the examinations. 

(c ) The levy of fees in colleges and other institutions 
maintained by the University . 

( d ) The residence and discipline of students. 
( e ) The qualifications of teachers . 

(f ) The appointment and the prescription of duties of 
Boards of Studies and Examiners. 

( g ) The scales of pay and the terms and conditions of 
service of employees of the University other than teachers of 
the University . 
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( h ) All such other matters as may, in accordance with 
the provisions of this Act and the Statutes, be prescribed by 
Ordinances . 

27. Procedure for making Ordinances.- ( 1 ) All Ordinances 
made by the Syndicate shall have effect from such date as the 
Syndicate may direct ; but every Ordinance so made shall be 
submitted , as soon as may be, to the Chancellor and the 
Senate , and shall be considered by the Senate at its next 
succeeding meeting. The Senate shall have power , by a resolu 
tion passed by a majority of not less than two-thirds of the 
members present at such meeting, to cancel or modify any 
such Ordinance. 

( 2 ) The Chancellor may direct that the operation of any 
Ordinance shall be suspended until such time as the Senate 
has had an opportunity of considering the same. 

( 3 ) The procedure to be followed in making, amending or 
repealing ordinance in so far as these are not provided in this 
clause shall be prescribed by the Statutes . 

28. Rules and bye- laws.-- The Syndicate shall have power 
to frame rules and bye -laws not inconsistent with the provi. 
sions of this Act, the Statutes and the Ordinances, for the 
guidance and working of boards and committees and other 
bodies constituted under the provisions of this Act or the 
Statutes or Ordinances and for regulating the procedure and 
conduct of business at meetings of University authorities other 
than the Senate . 

29. University Fund.- ( a ) All grants made by the Govern 
ment from time to time, and all sums paid or endowments 
made by private persons , or local authorities for the purposes 
of the University, together with all fees received and rents 
and profits and other income derived from the properties and 
funds vested in the University , shall form a fund styled " the 
University Fund" which shall be at the disposal of the Univer 
sity to be employed for the purposes and in the manner men 
tioned in this Act and in the Statutes and the Ordinances . 

(b ) The University Fund shall be kept in the Government 
Treasury. 

30. Grants.- ( 1 ) The University shall receive as grants for 
its maintenance such sums as may be fixed by the Government 
each year . 

( 2 ) The Government may pay to the University such 
grants as may be decided upon by the Government for the pur 
pose of expansion of its academic and research functions and 
for the purpose of assisting colleges affiliated to the University . 

31. Annual accounts.- ( 1 ) The annual accounts of the 
University shall be prepared under the direction of the Syndi 
cate and shall be submitted to the Government for audit . 

( 2 ) The accounts when audited shall be published by the 
Syndicate in the Kerala Government Gazette, and copies thereof 
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shall, together with copies of the audit report, be submitted to 
the Senate and the Government. 

(3 ) The Syndicate shall also prepare three months before 
the close of the financial year the financial estimates for the 
ensuing year. 

(4 ) The annual accounts and the financial estimates shall 
be considered by the Senate at its annual meeting , and the 
Senate may pass resolutions with reference thereto and com 
municate the same to the Syndicate which shall take action 
in accordance therewith . 

32. Annual report. — The annual report of the University 
shall be prepared by the Syndicate and shall be submitted to 
the Senate on or before such date as may be prescribed by the 
Statutes and shall be considered by the Senate at its next 
annual meeting. The Senate may pass resolutions thereon 
and communicate the same to the Syndicate. The Syndicate 
shall inform the Senate of the action taken by it . A copy of 
the report with a copy of the resolutions thereon , if any, of 
the Senate shall be submitted to the Government for informa 
tion . 

33 . Powers of Government.- ( 1 ) The Government shall 
appoint auditors of the .accounts of the University and the 
institutions under the management of the University. The 
auditors shall maintain a continuous audit of the accounts 
of the University and may after giving due intimation conduct 
local audit of any institution under the management and con 
trol of the University . 

The University shall bear the cost of the audit as fixed 
by Government. 

( 2 ) After completing the audit for a year or for any 
shorter period or for any transaction or series of transactions, 
the auditors shall send a report to the University and a dupli 
cate copy thereof to the Government. The auditors shall 
specify in the report all cases of irregular, illegal or improper 
expenditure or of failure to recover moneys or other property 
due to the University or of loss or waste of money or other 
property thereof caused by neglect or misconduct of the 
Officers and authorities of the University . The Auditors shall 
also report on any other matter relating to the accounts of 
the University as may be required by the Government. 

( 3 ) The University shall forthwith remedy any defect or 
irregularity pointed out by the auditors and report the same 
to the Government. 

( 4 ) The Government shall have the right to cause an 
inspection to be made, by such person or persons as they may 
direct, of the University, its buildings , laboratories , libraries, 
museums, workshops and equipment, and of any institutions 
maintained , recognised or approved by, or affiliated to the 
University , and also of the work conducted by the University 
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and to cause an inquiry to be made in respect of any matter 
connected with the University . The Government shall in 
every case give notice to the University of its intention to cause 
such inspection or inquiry to be made and the University sliall 
be entitled to be represented thereat. 

(5 ) The Government shall communicate to the Syndicate 
the results of such inspection or inquiry and may , after ascer 
taining the opinion of the Syndicate thereon , convey its views 
to the Senate and to the Syndicate. The Government may, 
after considering the views of the Senate and the Syndicate 
thereon , advise the University upon the action to be taken . 

(6 ) The Syndicate shall report to the Government the 
action , if any, which is proposed to be taken , or has been taken, 
upon the results of such inspection or inquiry . Such report 
shall be submitted with the opinion of the Senate thereon and 
within such time as the Government may direct. 

(7) Where the Senate or the Syndicate does not, within 
a reasonable time, take action to the satisfaction of the 
Government, the Government may after considering any 
explanation furnished or representation made by the Senate or 
the Syndicate issue such directions as they may think fit , and 
the Senate and the Syndicate shall comply with such direc 
tions . 

34. Conditions of service.- ( 1 ) Save as otherwise provided 
by or under this Act, every salaried officer and teacher of the 
University shall be appointed under a written contract. The 
contract shall be lodged with the Registrar and a copy thereof 
shall be furnished to the officer or teacher concerned . 

(2 ) Tribunal of Arbitration.--Any dispute arising out of 
a contract between any officer or teacher of the University 
and the University shall, on the request of the officer or teacher 
concerned be referred to a Board of Arbitration consisting of 
one member appointed by the Syndicate, one member nominated 
by the Government not below the rank of a District Judge 
(who will be the Chairman ) and a nomince of the oflicer or 
teacher concerned . 

( 3 ) The award of the Board shall be final and no suil 
shall lie in any Civil Court in respect of the matter decided by 
the Board . Every such request shall be deemed to be a sub 
mission to arbitration upon the terms of this section within 
the meaning of the Indian Arbitration Act, 1940, and the pro 
visions of that Act shall apply accordingly. 

35. Conditions of scrvice of private teachers. The provi 
sions in section 34 shall govern the appointment of teachers in 
private colleges subject to the proviso that a nomince of the 
management shall also be included in the Board , in lieu of the 
rcprcscntative of the Syndicate. 

36. Pension , Insurance and Provident Fund . The Univers 
sily shall makc adequate provisions for the benefit of its 
officers, tcachers and other servants under their control and 
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the teachers and other servants employed in private colleges 
in matters of insurance and pension and provident fund or for 
other benefits as it may deem fit in such manner as may be 
prescribed by the Statuteg . 

37. Miscellaneous.- ( 1 ) No act or proceedings of the 
Senate, the Syndicate or other body constituted under this 
Act or the Statutes or the Ordinances shall be deemed to be 
invalid merely by reason of any vacancy in the body doing or 
passing it , at the time any such act or proceeding is done or 
passed . 

( 2 ) . The appointment of the Vice- Chancellor and thé 
Registrar shall be notified in the Gazette. 

( 3 ) The Statutes, Ordinances, Rules and Bye -Laws passed 
in accordance with the provisions of this Act shall be published 
in the Gazette. 

(4 ) The Syndicate shall forward to Government within 
one month of the date of the meetings copies of the proceed 
ings of the Senate and the Syndicate. 

(5 ) Vacating office . — Any member of any authority or 
body of the University may resign his office by letter addressed 
to the Registrar . 

(6 ) Any member of any authority or body of the Univer 
sity shall cease to be a member on his being convicted by a 
Court of law of an offence which involves moral delinquency . 

( 7 ) When any vacancy occurs in the office of a member 
(other than an ex officio member ) of any authority , or other 
body of the University before the expiry of the term of office 
of such member, the vacancy shall be filled up as soon as 
conveniently may be, by the election , nomination , appointment 
or co -option , as the case may be, of a member in whose place 
he has been elected , nominated , appointed or co -opted , would 
have held it, if the vacancy had not occurred : 

Provided that, if the vacancy be of an elected member of 
the Senate and occurs within six months preceding the date 
on which the term of office of such members expires, the 
vacancy shall not be filled . 

38 . Dispute as to constitution of University authority or 
body.- If any question arises regarding the interpretation of 
any provision of this Act, or of any Statute, Ordinance, Regu 
lation or Rule , or as to whether a person has been duly elected 
or appointed as or is entitled to be, a member of any authority 
or other body of the University , the matter may be referred 
to the Chancellor and shall be so referred to him if twenty- five 
members of the Senate so require. The Chancellor shall, after 
taking such advice as he deems necessary , decide the question 
and his decision shall be final. 

39. Protection of Acts and Orders .-- All acts and orders 
in good faith done and passed by the University or any of its 
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authorities, bodies or officers shall be final and no suit shall 
be instituted against or damage claimed from the University or 
its authorities, bodies or officers for anything purporting to 
be done in pursuance of this Act and the Statutes, Ordinances , 
Regulations and Rules framed thereunder . 

40. Transitory provisions.- ( 1 ) Notwithstanding anything 
contained in this Act, the colleges in the State affiliated to 
the Uiversity of Madras at the commencement of this Act 
may continue their affiliation with that university for such 
minimum period as may be required to enable students pur 
suing a course of study leading to any examination of the 
University of Madras to complete that course and to sit for 
the examination , and the University and the colleges shall 
provide for such students instructions in accordance with the 


current prescribed by the University of Madras. 


( 2 ) Notwithstanding anything contained in this Act, 
the South Travancore Hindu College, Nagercoil, affiliated to the 
University of Travancore shall be permitted to continue its 
affiliation with the University of Kerala until such time as it is 
affiliated to any other University . 

( 3 ) Notwithstanding anything contained in this Act, or the 
Statutes and Ordinances framed thereunder, any research 
student of the University of Travancore or any student of a 
college maintained by or admitted to the privileges of the 
University of Travancore constituted under the Travancore 
University . Act, 1113, shall be permitted to complete his course 
and take his degree under the University constituted by this 
Act. 

( 4 ) Any officer or authority of the University exercising 
any functions or performing any duties under the Travancore 
University Act, 1113, immediately before the commencement 
of this Act, shall continue to exercise such functions or perform 
such duties as the case may be until the corresponding new 
officer or authority is appointed , elected or nominated or consti 
tuted in accordance with the provisions of this Act or the 
Statutes or Ordinances framed thereunder : 

Provided that nothing in this sub - section shall enable such 
officer or authority to function as such after the lapse of one 
year from the commencement of this Act. 

(5 ) The Statutes , Ordinances and Bye -laws in force at the 
commencement of this Act shall, in so far as they are not re 
pugnant to the provisions of this Act, continue to be in force 
until they are replaced by the Statutes, Ordinances or Bye. 
laws framed under this Act. 

(6 ) All properties, all rights of whatever kind , used , 
enjoyed or possessed by and all interests of whatever kind 
owned by or vested in or held in trust by or for the University 
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of Travancore as constituted under the Travancore University 
Act, 1113 , as well as all liabilities legally, subsisting against the 
said University, shall pass to the University as constituted 
under this Act. 

(7 ) Notwithstanding anything contained in this Act, the 
first Statutes, Ordinances and Bye -laws shall be approved by 
Government before they are brought into force . 

41. Removal of difficulties.-- If any difficulty arises, as to the 
first constitution or reconstitution of any authority of the 
University after the commencement of this Act or otherwise in 
first giving effect to the provisions of this Act, the Government 
may by order do anything which appears to them necessary for 
the purpose of removing the difficulty.. 

42. Repeal. — The Travancore University Act, 1113, is hereby 
repealed . 


V. KRISHNAMOORTHI, 

Secretary , 
Legislative Assembly . 


